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INTRODUCTION 

This ;3tudy will analyze the experience of college graduates 

in the la',lor market. The study is divided into two parts. 

Part I begins with the graduating class of 1967 and analyzes 

that year and succeeding years up until 1975. These nine years 

of graduatE~s make a rather interesting study, for one finds 

opportuni";ies in the labor market going from plentiful to not 

so plentiful. Three factors will be considered when analyzing 

each YE!ar: 1) Graduates with degrees in areas in demand by 

prospec:ti VI~ employers, 2) Graduates with degrees in areas that 

are oVElrcrowded, and ) the starting salaries associated with 

tilose particular areas. 

Part II is a reflection upon the information presented in 

Part I. As the study in Part I will reveal, a college diploma 

no longer assures a graduate of a position in the labor market. 

There are several reasons why this transition has taken place 

ard, although these reasons are alluded to in Part I, they will 

be fully examined in Part II. 

Uniform data was not always available for &very year, but 

I have attempted to make the analysis as coherent as possible. 

Also, statistics were not as readily available for the years 

197), 1974, and 1975, but sUbstantial information is provided 

to makE~ comparative analysis with previous years, and establish 

certain trends which develop throughout those years. 



PART I I LABOR MARKET 
EXPERIENCE OF COLLEGE 
GRADUATES. 1967-1975 
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From -t;he employer's standpoint, the labor market was 

extremely competitive in 1967. Job opportun.ities for college 

graduates in practically every field were numerous and the 

paychecks associated with those jobs were pleasing. Never 

before had American companies and corporations needed so 

many college-trained people. The College Placement Council 

stated tha1: 1967 was the "toughest, most competi ti ve college

recruiting year in history."l More than 1.800 businesses and 

corporations were flocking to the college campuses as early 

as January and February of that year to vie for the talents 

of upcoming graduates. Businessmen, as well as the educa

tional system and the government, were very much aware of 

the limited supply of skilled, talented, and intelligent men 

and women, especially in the scientific field. As many sur

veys revea:~ed, companies were actually "bidding for brains" 

in the spring of 1967. 

In grf~at demand that year were graduates with degrees 

in businesB either at the undergraduate or graduate level. 

Starting salaries in this area were 10 percent above the 

1966 beginning pay rates. Annual paychecks for inexperienced 

accountant~; started at $8,800, while the average starting 

salary among 648 Harvard graduates with masters degrees in 

business administration was $11,300. The field of engineering 

was equally attractive with demand for engineers up 58 percent 

over 1966. Starting salaries of $10,000 and more were not 
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uncommon for inexperienced graduates with an M.S. degree 

in engineering. Chemical engineers were offered the highest 

salary among engineering graduates with a bachelors degree 

($8,800). Students with areas in the liberal-arts had the 

lowest starting salary, but banks and insurance companies 

were seeking these graduates to fill positions that required 

well-ro1undHd and trainable individuals. 

While businesses were increasing their campus recruiting 

activities, the United States government also found univer

sities to be the best place for hiring qualified individuals 

to run technical and administrative programs. Not surprisingly, 

one of the biggest federal recruiters in 1967 was the National 

Aeronautics and Space Administration, which hired about 

800 engine1aring specialists, physicists, and mathematicians 

that YHar from the new college graduates. 2 

Several reasons can be cited for the intense competition 

among employers for college graduates which occurred in 1967, 

among these are the booming economy and rapidly expanding 

technology of the 1960s. Computers and other modern, 

sophisticated machines required workers with the skills and 

training only recently college educated persons possessed. 

Although increasing numbers of colleges and universities 

were producing such people, demand still exceeded supply, 

resulting in fierce competition among employers. 

Another cause of the shortage of qualified workers was 

the draft. which temporarily drained many universities of 

potential college students who were forced to fulfill their 
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military obligations by entering the armed forces. (These 

men will bE~ cited as one cause of the oversupply of college 

graduates of the 1970s as they returned from the service 

and entered school). Those students with questionable draft 

status recE!iving degrees that year found that their military 

liability was not a barrier to employment among many companies. 

Such companies were willing to hire a graduate who showed 

an interest in the company, hoping to get him back after his 

term of' service. 

A third reason explaining the rush to hire graduates 

was ths;t ma.ny students elected to continue their education 

and refused a job. Businessmen reported that in 1967 their 

biggest handicap in recruiting qualified college graduates 

resulted from the fact that approximately 70 percent of the 

persons receiving baccalaureate degrees in June went directly 

into graduate school. One way employers dealt with this 

problem wa:s by offering post-graduate education along with 

employment.) 

With campus placement offices overrun by companies 

recruiting graduates, students found that their grades and 

academic standing were less important in securing a job than 

they h~ld expected. At Indiana University in Bloomington, 

for exampl.~, every graduate of the school of business had 

18 job opp':>rtuni ties to choose from with an annual starting 

salary between $5,000 and $12,000. 4 Overall. 1967 was a year 

in which employers four.d shortages of mathematicians, account-

ants, draftsmen, social workers, nurses, pharmacists, and 

laboratory technicians -- and the employer's primary concern 

was findin
'
5 these graduates and hiring them.5 



College graduates receiving their degree in June of 

1968 had brighter prospects for employment than even 1967 

graduates had. Starting salaries ranging from $10,000 to 

$15,000 a year were once again being offered to qualified 

and competl~nt men in areas where their skills were vi tal 
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yet difficult to find, such as accounting. Trained accountants 

were being offered salaries up to $9,900 a year, while 

lawyers and mechanical engineers were reaching the $15,000 

and $16,000 range. In general, starting salaries were up 

5 to 10 percent over 1967 levels. 6 

The "degree of the year" was the M.B.A. Students with 

undergraduate training in engineering or some other technical 

field and a masters in business administration were in great 

demand, and graduates with even mediocre academic records 

had their pick in the job market. Other areas, ranging from 

social worle to chemi stry, commanded favorable starting 

salaries, also. Chemists, physicists, economists, technicians. 

lawyers, and liberal-arts graduates easily marketed their 

skills among employers. although starting salaries varied, 

as Table I illustrates. 

These starting salaries were reported by college place

ment officers and company recruiters. Inflated starting 

salaries like these were a concern of business in 1968. 

As in 1967. company recruiters were willing to hire a 

man with a l-A draft status with the expectation that he 



TABLE I 

_______ BEGINNING PAY OFFERS TO 1968 GRADUATES 

Mechanical Engineers 
Lawyers 
Business Administrators (M.B.A.) 
Chemical Engineers 
Accountants 
Social Workers (M.A.) 
Eccmomists 
Chemists 
Liberal-arts graduates 

$9,000 to $16,500 
9.600 to 15,000 

10,000 to 15.000 
9,400 to 11,)50 
7,200 to 9.900 
9,500 to 10,000 
8,500 to 11,000 
8,)00 to 1),800 
6,)00 to 9,400 

Sorcea U.S. News and World Report, (March 18, 1968), 
page 55. 
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would return to their company after military service. How

ever, smaller companies which hire only three or four grad-

uates a ye~ir, interviewed only those men who were exempt from 

the draft, offering attractive salaries and fringe benefits. 

Many campus recruiters also flocked to women's colleges in 

1968 seeking qualified female graduates. Pitney-Bowes. 

manufacturE~r of postage meters and other office equipment, 

hired women with backgrounds in mathematics for systems 

analysis at salaries identical with men in that occupation. 

The company also hired a woman psychologist to do testing and 

research. There were also increased opportunities for 

women in g()vernment at the federal, state, and local levels. 

The mood concerning academic credentials among grad

uates was markedly different in 1968 than in previous years, 

including 1967. Businesses were somewhat cynical about the 

straight-A student, leaning towards the graduates with average 

credentials, but who displayed an interest in the company 

and seemed highly motivated. Liberal-arts students were 



regarded as trainable persons with fewer pre-conceived 

notions about the business world than business graduates. 

8 

Wh.ile visiting college campuses in the spring of 1968, 

company recruiters found graduates more concerned with high 

salaries and good working conditions than with bonuses and 

fringe benE=fi ts such as company cars and big expense accounts. 

Other factors that appealed to 1968 graduates in particular 

were· a challenging job that gave them a chance to exerci se 

their abilities and opportunities for post-graduate educa

tion while working. During that year about 85 percent of 

the reeruiting firms had some type of tuition-refund 

arrangemen t . 7 
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Although campus recruiters were eager to continue their 

search for qualified men and women in 1969, business and 

industry confronted a new obstacle campus unrest. 

Visiting a college or university in the spring of 1969 meant 

facing picIcet lines and demonstrations involving concerned 

and sometimes hostile students. Disgust with the war in Viet

nam, racial disharmony, and disillusionment with the establish

ment were intense that year, and it was with these prevailing 

conditions that businesses sought out those students interested 

in joining the establishment. Yet, in spite of these condi

tions, company representatives reported a good year with the 

number of interviews up from 1965. 

Dow Chemical Company, a manufacturer of napalm for 

incendiary bombs used in Vietnam and a favorite target of 

anti-war demonstrators that year, had more students seek 

interviews with company recruiters that spring than ever 

before. Those students, however, were a "different breed 

from the protesters."S They were the engineering type or 

the business major who did not reject the business world. 

Those Gompanies that recruited liberal-arts graduates, such 

as banks and insurance companies were able to convey to those 

individuals that business makes tremendous contributions to 

society. Some companies felt that campus demonstrations 

actually helped by giving them pUblicity and exposure. 

The draft played a greater role in the college labor 

market in 1969 than it had previously. Many men were inquiring 
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as to whether or not they might receive a draft deferrment by 

accepting a position with a company. Others chose to wait for 

the draft and begin their career after military service. Com

panies were often disappointed to find, although not unexpectedly, 

that a.fter spending t;ime and money training graduates for a job, 

they were ultimately drafted for military service. As a result, 

many companies began recruiting college graduates returning from 

military service as junior officers, with salaries ranging from 

$9,000 to $12,000 a year. Consequently, recruiting on college 

campuses declined by as much as 25 percent from 1968 for a few 

companies. 9 

Starting salaries in 1969 were up 5 to 7 percent over 1968, 

although lnany recruiters found graduates less desirable from an 

academic :standpoint. The largest salary increases were again 

in the tec:hnical fields. Students with the reliable M.B.A. 

degreE~ re,~ei ved annual paychecks during their first year ranging 

from $12,000 up to $25,000. 10 A chemist with an M.S. or a Ph.D. 

was offered a starting salary of $10,000 and $16,000, respectively. 

Lawyers hegan in the $10,500 to $15,000 range. ll Once again, 

however, graduates were looking for responsible jobs that 

promised a good career and a role in the decision-making process. 

The emphasis among campus recruiters in 1969 was to give pros

pective employees the straight facts about the company and the 

opportunities for advancement within the company, and this is 

what impressed many graduates. Companies that offered good pay, 

challenging work, and the opportunities for continuing education 
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and advancement were popular with students seeking employment 

that year regardless of attitudes of fellow collegiates toward 

such companies. 

While~ 1968 seemed to be the year for women in business, 

1969 saw companies increasing their recruiting activities among 

blacks. 'I'here was strong competition among the various cor

porations for blacks receiving a college diploma that year. 

Most of the recruiting occurred in the midwest and the north 

where good black graduates were in limited supply, especially 

in the technical fields. 

Many young college graduates in 1969 realized that they were 

very much in demand and were taking every advantage of the sit

uation, sllch as requesting that the companies send them to the 

various c:Lties where they might reside upon accepting employment 

with that company. Consequently, the companies found it necessary 

to acc:ommc:>date the graduates rather than resist them. The impact 

and importance of young people in the business world was sub

stantial simply because there were so many of them taking 

corporate jobs. Enrollments in graduate schools of business and 

commerce lDore than doubled during the 1960s decade, and a survey 

in 1969 indicated that about one-half of all college seniors were 

considering careers with business firms. 12 Yet, companies and 

corporations competed for graduates that year due to a limited 

supply of qualified individuals; therefore, business turned to 

potential managers among engineers, scientists, and graduates 

of smaller, non-urban liberal-arts colleges. 
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Several reasons can be cited for the frantic search for 

young coLLege graduates to fill positions as managers and 

executiveB. First of all, the decade of the 19608 was one 

of rapid ~md prolonged economic expansion, an explosion of 

technological change, and the shift from blue-collar to white

collar employment. Secondly, the low birth rates of the 

depression years resulted in a decline during the 1960s in 

the nwnber of men aged thirty-five to forty-five. This left 

many corpc)rate openings to be filled by younger men, preferably 

those with a college education. Finally the increasing 

number of college-aged students entering the draft, graduate 

school, and programs such as the Peace Corps had drained 

the pool of potential executives available to business. 

Consequently, young graduates were in a position to dictate 

terms of 19mployment to their prospective employers and, in 

effect, interview companies rather than be interviewed. 

Faced with these circumstances, many companies that 

generally hired large numbers of graduates with M.B.A. degrees 

began to t9xperiment with individuals holding a bachelors 

degree. However, the demand for lVI.B.A. stUdents remained strong 

well into the 1970s. 
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l21Q 

Nineteen Hundred and Seventy was not only the beginning 

of a new d,ecade, but also a turning point for college 

graduate s ,entering the labor market. With the declining 

number of defense contracts and a general slowing of the 

economy, companies were faced with a recession which resulted 

in less hiring of college graduates. A large number of young 

officers returning from military service tightened employ

ment opportunities, as did the first wave of graduates who 

were products of the post-World War II baby-boom. For the 

first time in years graduates found it necessary to go after 

the jobs instead of waiting for the jobs to come to them. 

Campus recruiters were in the position to pick and choose 

from among the graduates. which had not been possible for 

five years. On almost every college and university campus, 

students found a reduction in the number of jobs being 

offered them as compared with the number offered graduates in 

Some universities reported that as many as fifty 

companies cancelled their spring visits completely. This 

resulted in a 34 percent decrease in the number of jobs 

offered to graduates with a B.A .• a 14 percent decrease for 

those with an M.A., and 45 percent decrease in jobs offered 

to Ph.D.s.13 

The employment situation that year was not, however, 

entirely discouraging. Graduates fortunate enough to land 

a job in June of 1970 found initial pay following the upward 

trend of previous years. Due to inflationary pressures and 

competition among companies to get top graduates, starting 

salaries were up an average of 3 to 5 percent over 1969. 
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TABLE II 

_______ BEGINNING PAY OFFERS TO 1970 GRADUATES 

Engineers 
Accountants 
Physicists 
Chemists 
Mathematicians, statisticians 
Production managers 
Economistr-
Marketing specialists 
Business administrators 
Liberal-arts graduates 

$10,465 
9,985 
9,790 
9,670 
9,275 
9.100 
8,615 
8,530 
8.500 
8.255 

Source;1 U.s. News and World Report, (Mar. 9, 1970), page 39. 

Although many graduates faced a tight job market, those 

wi th degre,es in a few of the technical fields found good jobs 

plentiful and starting salaries up more than the average 

increase. Accounting was one of those areas. with starting 

pay up 7 p'9rcent over 1969; and, as in the latter years of 

the previous decade, chemical engineers were still in great 

demand, as were graduates trained in computer science and 

business administration. Starting salaries for chemical 

engineers were up 6 percent from 1969 and graduates with an 

M.B.A. fow1d initial pay had increased by 8.4 percent. With 

a B.A. degree, non-technical graduates had an average increase 

of 5.6 perc::ent, while technical degrees brought salaries 7.5 

percent. higher than the previous year. 14 

One group of graduates who found employment opportunities 

particularly bleak in 1970 were those receiving Ph.D. degrees. 

With colleges and universities granting three times the number 

of Ph.D.s in 1970 as in 1960, a survey of 315 private colleges 

.... _._. __ .. __ ._---_._--_._--_ .. ._----_._._.-----_._---------... 
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in 1970 rHvealed that the number of applicants outnumbered 

available jobs in twenty-two major fields, ranging from 

business administration to religion. There were four times 

as many applicants as openings in psychology, geology, and 

education;: twelve times as many in philosophy: eighteen 

times as many in religion; and twenty times as many in physics. 

TABLE III 

Ph,D. PLIGHT IN 1970 
Field 
Business administration 
Sociology and Anthropology 
French 
Psychology 
Politi.cal Science 
Physics 
English 
History 
Chemistry 
Religi.on 

Ph.D.s 
30 

109 
80 

197 
228 
243 
372 
394 
347 
263 

Source I Newswee~ (March 16, 1970), page 114. 

Vacancies 
27 
87 
34 
49 
31 
12 
69 
43 
29 
14 

As in 1969, blacks discovered that they were again in 

demand if they possessed certain skills. Many of the major 

corporations hired blacks trained in the areas of accounting, 

computer programming, physics, and engineering. Teaching 

was also a fruitful field for blacks in 1970, although the 

overall unemployment rate for the 300,000 graduates trained 

for teaching was 30 percent at the time of graduation. 15 

One distinguishing characteristic of those graduating 

in June of 1970 seemed to be their concern with contributing 

to the welfare of society. which, for some, took precedence 



over high starting salaries. Income, security, and fringe 

benefi ts rfE!cei ved from employment were often taken for 

granted, ~nd many students, including graduates of the Ivy 

League sch·ools, entered the areas of police work, urban 

renewal, and pollution control. Attitudes toward social 

reform app.arently resulted from discontent with society 

during the latter 1960s visible in campus uprisings. 

16 
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For those individuals who entered college in the fall 

of 1967, e11couraged by the employment results of the previous 

graduating class and anticipating numerous job openings for 

themselves upon graduation in 1971, unexpected disappoint

ment awai tied them. While the recession of the early 1970s 

continued to haunt business, graduates in the spring of 1971 

discovered that their education did little to guarantee 

them employment. Those who were fortunate enough to find 

a job had another disappointment awaiting them -- starting 

salari,~s, which had risen an average of six percent a year 

in previous years had, in many instances, actually fallen 

in 1971 from 1970 levels. Even the highly regarded M.B.A. 

degree brought a starting salary three percent below the 

previous year. 16 

Once again the reasons for a tight labor market were 

numerous" but not altogether unfamiliar. Although statis

tics varie,d concerning the actual number of individuals 

graduating, approximately 800,000 students received their 

degree in 1971. This record number of graduates was due 

largely to the post-World War II baby boom. Combining the 

high numbE!r of graduates with the decreased number of jobs 

resulting from the recession, 1971 was a year of high initial 

unemploymEmt (those without jobs at the time of graduation) 

and underE!mployment (graduates employed in an occupation 

not requiring a college education). One national survey 

reported that business, industry, and government hired 25 



percent fewer graduates in 1971 than in 1970, while hiring 

of col1ege--educated workers dropped 24 percent ,17 

In JUl1.e of 1971, job offers for graduates with a B.A. 

degree werl~ down 61 percent from the previous year while 

offers for those with a Ph.D. had fallen an incredible 78 

percent. 18 Table IV illustrates the decline in the number 

of graduat'~s with bachelors and masters degrees that were 

hired i.n 1971 compared with 1970 statistics. 

Starting salaries were also a disappointment in many 

fields. G~::-aduates with nontechnical bachelors degrees and 

masters of business administration were offered average 

starting salaries of $1,018 a month compared with the 

previous y1aar aver.age of $1,044. Those with technical 

undergraduate degrees and M.B.A. 's received an average 

starting salary of $1,075, somewhat below the 1970 average of 

$1,112. Starting pay averages in various areas of study 

are shown in Table V. 

TABLE IV 

GRADUATES WITH B.A. OR B.S. HIRED IN 12Z0 AND 12Z1 

18 

Area of Class of 12Z0 Class of 12Z1 Study Companies Graduates Companies Graduates 
Recruiting Hired Recruiting Hired 

Engineering III 5,661 III 4,683 
Accounting 96 3,749 99 3,246 
SaleS-Marketing 75 1,786 71 1,567 
Business administration 104 4,285 94 4,000 
Liberal arts 74 1,926 55 1,762 
Production management 38 389 36 327 
Chemistry 47 289 38 229 
Physic::':l 25 133 18 81 
Mathematics-statistics 63 887 54 679 
Economics-finance 43 303 30 260 
Others 51 717 35 491 

Totals 20,125 17,334 

________ u _____ , _____ _ 
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TABLE IV (Continued) 

GltADUATES WITH MASTERS HIRED IN 1970 AND 1971 

Class of 12Z0 Class of 12Z1 
Area of Companies Graduates Companies Graduates 
Stud;y: _ Recruiting Hired Recruiting Hired 
Engineering 48 505 38 355 
Other 'technical fields 35 209 26 161 
M.B.A. with B.S. 39 234 28 214 
M.B.A. with B.A. 68 766 53 695 
Accounting 28 631 18 531 
Other nontechnical fields 26 256 16 195 

Totals 2,601 2,151 

Source. U. S. News and World Report. (Dec. 21, 1970), page 31. 

TABLE V 

STARTING PAY FOR 1971 GRADUATES WITH B.A. OR B.S. 

Area 
Engineering 
Accounting 
Sales-marketing 
Business administration 
Liberal arts 
Production m"ln3.gement 
Chemistry 
Physics 
Iv'Ia thema ti c s- sta ti sti c s 
EconoMics-finqnce 
Other::; 

A~e Starting Pay 
885 per month 
845 
742 
695 
690 
776 
826 
852 
806 
768 

Source, 
Z21 

U.S. News and World Report, (Dec. 21, 1970), 
page 31. 

Some areas, as in previous years, were again in demand. 

Graduates with degrees in accounting, economics, and market

ing were in modest demand by banks, insurance companies, and 

other businesses. Computer programming and electrical and 

mechanical engineering graduates found employment with little 

difficulty. 
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Women and blacks were in excellent positions to obtain 

employment if they were qualified in certain areas. Certain 

major corporations were seeking women for positions in market

ing, ellgineering, industrial relations, and finance. Blacks 

with degrees in engineering were just mlikely to find jobs 

with those companies,also. 

Once again, however, prospects in the teaching field, 

especially among Ph.D.s, were very bad. Many education majors 

took jobs, when they could find them, in areas other than 

teaching. 19 

The';econd wave of graduates in the decade of the 1970s 

exhibited a new characteristic,that of decreasing 

concern with social responsibility and more with job security. 

Fewer graduates were asking what a company's attitude and 

actions were on pollution, civil rights, open housing, and 

poverty. These were still concerns of the graduate of 1971, 

but job security took precedence over such· issues • 

. _---------_. 
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TherE~ was good news for graduates receiving their 

degree's in June of 1972. Surveys were indicating that 

business and industry hiring would be up 5 percent over 1971, 

and indeed. that is exactly what happened. 20 Unfortunately, 

employment lines were still crowded with 1971 graduates who 

had not YHt secured a job. And since hiring fell by 25 

percent the previous year, the 1972 hiring level was still 

20 percent below the 1970 level. With the economy picking 

up a little, however, prospects were brighter for graduates 

in 1972 than they had been in recent years. 

Still, competition for good jobs was keen. The U.S. 

Bureau of Labor Statistics reported that graduates with degrees 

in the hmnanities and social sciences had a higher percentage 

of unemployment at graduation than students in technical 

fields. 21 A big surprisa,however, was the 30 percent increase 

in the hiring of Ph.D.s, who had experienced a few bad years 

as discusBed earlier. Employment of graduates with bachelors 

degrees rose by 9 percent, but those with masters degrees 

found a 5 percent drop in hiring by business and industry.22 

Table VI illustrates the number of graduates with these 

degrees hired by business in 1972, compared with the number 

hired in 1.971. 

In gEmeral, there was a 10 percent increase in the hiring 

of engineE~rs, a 9 percent gain for graduates of business 

schools, and an increase of 20 percent for graduates with 



TABLE VI 

GRADUATES WITH B.A. OR B.S. HIRED IN 1971 AND 1972 

Area of 
Study 

Engineering 

Class 
Companies 
Recruitin~ 

10 
Accounting 
Sales, marketing 
Business administration 
Liberal arts 
Production management 
Chemistry 
Physics 
Mathematics, statistics 
Economics" finance 
Other fields 

Totals 

93 
59 
84 
46 
28 
23 
13 
44 
44 
35 

of 1971 
Graduates 

Hired 
3,101 
1,697 

738 
1,874 
1,043 

341 
85 
26 

288 
285 
189 

9,667 

Class 
Companies 
Recruiting 

104 
87 
67 
76 
38 
26 
25 

9 
37 
37 
30 

GHADUATES WITH ~~STERS HIRED IN 1971 AND 1972 

Area of 
Study 

Engineering 

Class 
Companies 
Recruiting 

Other technical fields 
M.B.A. with B.S. 
M.B.A. with B.A. 
Accounting 

48 
26 
32 
64 
20 

Other nontechnical fields 22 

of 1971 
Graduates 

Hired 
283 
82 

241 
586 
407 
159 

Class 
Companies 
Recruiting 

38 
18 
28 
54 
19 
18 

22 

of 1972 
Graduates 

Hired 
3,245 
2,335 

882 
1,906 
1,040 

357 
141 

38 
277 
266 
213 

10,700 

of 1972 
Graduates 

Hired 
259 
62 

222 
583 
437 
145 

Totals 1 8 1 08 
Sources U.S. News and World Report, Dec. 27, 1971 , page 33. 

TABLE VII 

STAHTING PAY ROR 1972 GRADUATES WITH B.A. OR B.S. 

Area 
Engineeririg 
Accounting 
Sales, marketing 
Business administration 
Liberal arts 
Production management 
Chemistry 
Physics 
Mathematics-statistics 
E c onorni c s-· finance 
Others 

Average Starting Pay 
$884 per month 

863 
742 
714 
694 
819 
820 
825 
773 
770 

22 
Source, U. S. News and World Report, Dec. 27, 1971 , page 33. 



degrees in mathematics, the sciences, and other technical 

fields. Those students with degrees in the sciences, such 

as physicB and chemistry, were helped by the fact that 

enrollments in these disciplines had started to decline. 

Physic:s enrollments were down from 11#,678 in 1968 (at the 

junior-senior levels) to 12,755 in 1971, while the number 

23 

of physid.sts with Ph.D.s had remained virtually unchanged. 23 

Starting salaries were somewhat of a disappointment, 

however, as they had increased only 2 percent over 1971 

levels, and in some instances had actually fallen. Table 

VII illustrates this when compared with Table V. 

Empl()yers were still in the position to be selective 

with the graduates they hired. Some of the characteristics 

business and industry looked for in graduates that year 

were rathE~r familiar. "Good grades. good appearance, and 

extracurricular activities that show leadership skills" 

were B.t the top of the list. 24 Companies also were impressed 

wi th studEmts who knew what kind of job they wanted, found 

out the c()mpanies that offered it, and prepared thoroughly 

for interviews. 
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1973-1974 

The information for these two years was rather scarce, 

apparently because the "crisis" of unemployed college grad

uates had passed. For those getting degrees in 1973 and 1974, 

the labor market was considerably better than 1970 through 

1972. Students had become much more aware that a diploma 

was no longer an automatic passport to a good job. Many 

had realized that the selection of a college major was 

important in obtaining employment upon graduation, and had 

chosen areas in business administration, engineering, and 

computer science. Upon receiving their degrees in those 

years, these graduates had marketable skills among prospective 

employers in business and industry. 

One of the best areas to have a degree in was health 

care in 1973. 25 Due to serious shortages of professional 

personnel. job opportunities in that field were excellent. 

The increase in demand for personnel was primarily in the 

medicare and medicaid programs. And while pay for nurses 

was rising substantially, a shortage was reported (in 1973) 

for persons trained in that area. 

Another field of rising demand was engineering, attri

buted to the decline in undergraduate enrollment in that area. 

Women with degrees in engineering had no problems finding 

employment, especially if they were specialized in a specific 

engineering discipline. 



Blacks with degrees in business had no difficulty 

securi.ng a job in 1973. The increased use of computers 

25 

raised th~~ demand for trained managers, as well as for those 

in financl~ and accounting. Due to the equal opportuni ty 

employment acts, businesses were eager to find good blacks 

qualified in these areas. 

Unfortunately, the supply of college graduates trained 

in teaching still exceeded demand, and in fact had gotten 

progressively worse since 1969 when it first appeared. 26 

In 191'3 it was expected that this surplus would continue for 

the forestaeable future, which indeed it did. 

These trends continued with the graduates of 1974, 

wi th ;job .::>ffers up 20 percent over 1973 levels. 27 Starting 

salaries ,qere again on the rise, also. Salaries for engineers 

began at ::\)1000 a month for baccalaureates, and up to $1500 

for those with master's degrees. Among business graduates, 

starting salaries ranged from $800 a month for those with a 

bachelor's degree to $1200 for M.B.A.'s.28 Computer scientists. 

accountants, geophysicists, and geologists were in great 

demand. And in the health profession, laboratory technicians, 

paramedics, and nurses had no trouble finding a place in the 

labor market. 

Again, however. graduates with areas in teaching flooded 

the market. Over 300,000 students, one-fourth of all graduates, 

received teaching degrees. 29 But with the declining birth 

rate and decreasing school budgets, only 147,000 openings were 
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available" Other graduates, with degrees in the humanities 

and social sciences, found they had few marketable skills to 

offer prospective employers. Some businesses, such as banks, 

insurance companies, and advertising agencies were seeking 

graduates in these areas believing they were more well

rounded. However, graduates found that a few courses in 

management, accounting, or computer science enhanced their 

chances of securing a position with these types of companies. 

This year~ grades was the most important factor in 

obtaining employment among business and industry. After 

grades, employers looked for characteristics such as maturity 

and moti~ltion, extracurricular activities that indicated 

leadership ability, and the types of summer and part-time 

jobs previously held by the graduate. One other important 

characteristic was the willingness of the graduate to relocate 

at the! time of initial employment and in the future upon 

promotion within the company. 

vlomen were once again in great demand, especially black 

'Nomen.. A black coed was the most sought-after job candidate 

in 1974. However, most women graduates were in areas such 

as teaching and the social sciences, rather than business. 

Although this hindered companies seeking qualified women for 

positions in business and industry, 54 percent more women 

graduates were hired for such positions in 1974 than in 1973. 30 
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Many of the college graduates of 1975 had learned from 

their predecessors and selected more practical curriculums, 

such as cusiness, journalism, engineering, medicine, dentistry, 

nursing, veterinary medicine, optometry, pharmacy, and health 

service. Others, however, continued in areas such as education 

and liberal-arts where jobs were still tight. Also students 

who had chosen curriculums where marketable job skills could 

be learned found it extremely competitive in those professional 

schools. 

By 1975, the motivation for career selection was not 

"social reilevance" as it had been in the late 1960s for many 

college students but instead it was financial security. 

Although social idealism had not been entirely abandoned, the 

recession caused many students to place "making a living" as 

their first priority. College graduates were no longer asking 

a potentia.l employer about the company's attitude toward pol

lution and civil rights. The primary concern was obtaining 

a job. 

Graduate schools of business administration, medicine, 

and law were filled to overflowing as students continued their 

education in professional schools. Those graduates who entered 

the labor market in June of 1975 found that job offers on the 

average were down four percent from 1974. With 1.25 million 

graduates looking for a job, many had a difficult time securing 

employment. J1 

-----------------------------------------
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One field that was extremely tight in 1975 that had not 

been previously was journalism. An unprecedented number of 

students ha.d flooded journalism schools in the wake of the 

Watergate Ecandals, which was exposed largely by investigative 

reporters. Some universities reported that enrollments in 

their journalism departments were up by 20 percent.J2 In 

June of 1975, 6,000 graduates received their degrees in journa

lism, while there were only 2,600 newspaper reporting jobs 

available. JJ 

Teaching continued to be an overcrowded discipline, als~ 

With only 118,000 openings for beginning teachers in 1975, 

288,000 graduates received their degrees in education. J4 

Liberal··arts graduates with areas in English, history, psychology, 

sociology, and political science faced an initial unemployment 

rate of 12 percent that year. Statistics indicated that the 

number of liberal-arts graduates had quadrupled since 1960, 

while openings for such graduates without specific job skills 

had not kept pace. J5 Overall, 60 percent of the 1975 graduating 

class received liberal-arts degrees, while business and industry 

continued to recruit those with areas in business administration, 

accounting, engineering, and marketing. J6 

Once again, blacks and women in those areas were especially 

in demand. One survey revealed that job offers for females 

were up seve!n percent in 1975 from 1974. J7 And a black woman 

wi th a degre:e in engineering had her pick of a job wi thin 

business and industry. 

-------------------_.-
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For those graduates who did secure a job in 1975, starting 

salaries were up an average of five percent from 1974.38 

Starting pay in accounting ranged from $8,400 to $12.000 and 

those graduates with an M.B.A. received from $15.900 to 

$17,500. Engineers were even better off. with starting 

salaries up seven percent. Depending on their specialty. some 

engineering graduates received starting pay as high as $18.000. 39 
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ANALYSIS 

It is rather apparent from the previous information that 

a college diploma is no longer an automatic ticket to a job. 

Up until the end of the 1960s, college graduates had few worries 

about whether or not they would secure employment upon receiving 

their degrE~e. A college diploma generally meant a better 

job, higher income. and social prestige. Recently, however. 

there is concern about the growing number of graduates and 

the ability (or rather inability) of the economy to absorb 

all of them. Consequently, the value of a college diploma 

is being questioned by many today. 

Concern is particularly great among parents of college 

students who often times pay the costs of their child's 

higher education -- and that cost has risen tremendously in 

the past dE~cade. Table VIII illustrates that the cost of one 

year of college, including tuition, room, board, and fees, 

has risen almost 50 percent at both public and private insti

tutionl:l in just a nine year period. 

At thl3 same time costs for college are rising, the mone

tary value of a college diploma is falling. In 1954, the 

average starting salary of a college graduate was 10 percent 

above that of workers without a diploma. In 1969, that 

advantage had increased to 24 percent, but it had fallen to 

an incredi'bly low 7 percent in 1975. 40 
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TABLE VIII 

ANWJAL COST OF TUITION, ROOM, BOARD. AND FEES AT 
SELECTED COLLEGES AND UNIVERSITIES 

Institution 
BenningtOll-College 
Harvard College 
Ohio State University 
Univ. of Calif at L.A. 
Univ. of N()tre Dame 
Univ. of S()uthern Calif. 
Uni v. of TElxas 
Wheaton College 
Source I NElwsweek. ( April 

1967-1968 
$3,850 

3,700 
1,850 
1.850 
3.050 
3,250 
1,610 
2.234 

26. 1976). page 63. 

1$t6-1977 
.550 

7,300 
2,975 
3.270 
5.310 
6.625 
3,000 
4.080 

Many of the reasons for the recent decline in value of 

a college degree were cited throughout Part It 1) the 

recession. which resulted in less recruitment by business and 

industry on the college campus, 2) the large numbers of grad

\lates with degrees in teaching, who find themselves unemployed 

as the enr()llments decline in elementary and secondary schools, 

and 3) the large numbers of liberal-arts graduates who lack 

the necessary job skills required by prospective employers. 

These are rather obvious reasons for the declining value of 

the diploma. but the problem is rooted much deeper. 

Most observers of the college dilemma tend to agree that 

the problem is one of oversupply. This is indeed a generali

zation. for some areas previously mentioned, such as accounting 

and busine:ss administration. were (and are) still in demand. 

Even when business and industry cut back on campus recruiting 

during the recession of the early 1970s. accountants had little 

difficulty marketing their skills. But the overall number of 

college graduates is increasing at a rapid rate -- a rate 
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faster than the American economy is able to absorb them. 

Be,tWt2Em 1960 and 1970 the number ofcSgrees (of all kinds) 

granted more than doubled, reaching above the one million 

mark in thn early 19708. The number of graduates receiving 

masters and Ph.D. s increased by 168 percent and 205 percent 

respectively.4l Table IX illustrates this growth in the number 

of degrees awarded in 1960 and 1970. 

TABLE IX 

NUMBER OF DEGREES AWARDED IN 1960 AND 19Z0 
Percent 

Degree 1960 l21Q Increase 

Bachel()r's degree 389,183 827,234 112.6 
Master' s d,egree 77,692 208,291 168.1 
Doctor's degree 2.822 22.866 204.8 

Tota1s 476,704 1,065,391 123.5 
Source I Monthly Labor Review, (Oct. 1972), pg. 10. 

One reason for the growth in college degrees was the increased 

national interest in education, which began after the U.S.S.R. 

launched their Sputnik spacecraft in 1957. Support for higher 

education by the federal government quadrupled between 1960 

and 1970, as the United States attempted to achieve scientific 

and intellectual superiority over the Russians. The increased 

spending on research and development in aerospace and defense 

created a demand for people with college degrees. Employ

ment in industries that required relatively large numbers of 

college educated persons went up twice as fast as employment 

in other industries. Ultimately colleges and universities 
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became important employers -- by 1970 they employed more 

people than the automobile industries. 42 'rhis increa~led 
demand for college graduates was appropriately met by persons 

who were products of the post -World War II baby-boom, and 

who were then just coming of college age. 

The number of degrees granted to teachers increased by 

44 percent in the 1960s, with most of the growth in elementary 

and secondary schools. However, the number of persons aged 

5 to 17 increased by less than 20 percent, and although 

increased federal grants resulted in a decline in student

teacher ra.tios, by 1970 supply of teachers exceeded demand. 

Table X shows the increase in the number of professional 

and technical workers from 1960 to 1970. Employment in 

health fields grew by almost 450,000, resulting from increased 

health care expenditures. In 1960, $23.2 billion was spent 

on health care. By 1970, this amount had grown to $58 billion. 

Three-fifths of this increase is attributed to increases in 

population and prices, but two-fifths resulted from increased 

private and public expenditures. The Medicare and Medicaid 

programs caused an increase in public expenditures on health 

care. In 1960, public spending accounted for 26 percent of 

all health care expenditures, but had risen to 37 percent 

in 1970. 4~~ 

The increased use of computers resulted in a growth of 

250,000 programers and systems analysts, while accountants and 

auditors increased by 180,000 between 1960 and 1970. As the 

, ___________ •• , ____ , __________ »0.0 __ 0 __ • ___ 0 __ 0 ___ 0 ___ ... 0 __ " 
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operati.ons of busi.ness became more complex. demand in both 

of the areas naturally increased. 44 

TABLE X 

GROWTH IN EMPLOYMENT OF PROFESSIONAL AND 
TECHNICAL WORKERS, 1960-1970 (Numbers in thousands) 

Occupation 
Teachers 

Elem. and Sec. School 
College ru1d Univ. 

Natural Scientists 
Chemists 
Physicist:s 
Mathematicians 
Life scientists 
other 

Engineers 
Health workers 

Physician'S 
Dentists 
Nurses 
Technicians 
Other 

Social Scientists 
Accountants, auditors 
Lawyers 
All Others 

Totals 

Number Employed Percent 
1960 1~70 Increase 

1,760 2. 90 53 
}f600 2.310 44 

160 380 144 
300 500 68 
100 140 39 

30 50 66 
30 70 123 

100 180 83 
40 70 87 

800 1,100 37 
1.300 1.740 34 

250 310 24 
90 100 11 

500 700 39 
140 260 86 
330 380 16 
60 130 128 

310 490 57 
200 280 37 

2,~40 4.210 ~ 
7. 70 11,140 ~ 

Source: Monthly Labor Review, (Oct. 1972). page 11. 

The job market turned around, as Part I revealed. in the 

early 1970s. Employment of professional and technical workers 

continued to increase until then. reaching a peak of 11.1 

million in 1970 and then leveling off in 1971. At that time. 

however, there was a sharp increase in the number of new 

collego graduates seeking to enter the professions. Consequently. 

between 1969 and 1971. a record number of professional and 

technical 'Workers became unemployed. Unemployment among those 

workers increased by 125 percent during those years. 45 
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Once again, the generalization of "oversupply" can be 

used to explain the turnaround in the professional job market, 

but there are several specific reasons for this phenomenon. 

First of all, a leveling off of school-age persons decreased 

the demand for new elementary and secondary school teachers. 

Teaching i:3 the large st of all profe ssions and f as mentioned 

in Part I, one-fourth of all college graduates receive their 

degree~l in education. The recession complicated the situation 

by tightening school budgets. 

Secondly, as the era of Vietnam ended, government 

expendi.turE~s for defense declined, reducing the demand for 

scienti.sts and engineers. RamificatiorEof the decrease in 

defense expenditures were felt in business and industry, 

reducing hiring of college graduates in those sectors of the 

economy. Government expenditures on research and development 

for space declined in the early 1970s, also. Ironically, 

the first manned landing on the moon occurred in 1969, the last 

good year for college graduates. A third factor was the 

lottery system, which allowed college-aged men with high 

numbers to enroll in school without the expectation of having 

their education interrupted. 

Some of the factors that contributed to the decrease in 

growth of professional and technical workers can be expected 

to continUE! throughout the 1970s. For example, school-age 

population is not expected to increase substantially, leaving 

teachers wi.th glum prospects for employment. Other factors are 

________ 0' _~._ ••• _. __ 
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suspected to be only temporary, resulting from government 

activities designed to shift national priorities from defense 

and aerospace to domestic activities, in an attempt to curb 
• • 1}6 l.nflatl.on. 

Unfortunately, the number of degrees expected to be 

granted in the near future is still rising. According to 

one source ,. between 1968 and 1980, the number of bachelor's 

degrees will increase by 50 percent, the number of masters 

by 95 percEmt, and the number of doctorates by 117 percent. 47 

If these statistics are accurate, the last half of the 1970s 

may be as frustrating as the first five years for college 

graduates. 

------_ ... _-------
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