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 The primary purpose of this study was to examine the relationship between 

principals’ social and emotional skills and the academic and social outcomes of their 

schools.  The Social-Emotional Educational Leadership Factor (SELF) survey was 

completed by 27 Indiana public elementary school principals and 30 Indiana public 

elementary school teachers to analyze the perceptions of the principals’ social and 

emotional skills. 

Results showed that principals’ self perceptions of their social and emotional 

skills predicted 49% of the variability of how they perceived their skills affecting 

their school’s academic success (R = .70, p < .01).  A larger 57% of the variability was 

predicted from teachers’ perceptions of how their principal’s social and emotional 

skills affected their school’s academic success (R = .76, p < .01), while principals’ self 

perceptions of their social and emotional skills predicted 33% of the variance in  
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student attendance rates.  Results also indicated that principals and their teachers 

differed on their perceptions of principals’ skills (Wilk’s λ = .33, p < .001), as 

principals’ self evaluations of social and emotional skills were consistently more 

positive than the teachers’ evaluations of their principal’s social and emotional skills.  

It was determined that teachers’ perceptions of their principal’s social and 

emotional skills predicted 82% of the variability of their assessment regarding their 

principals’ overall leadership abilities.  An in-depth analysis of six participating 

schools indicated that academic and socially underperforming schools consistently 

had lower average social and emotional skill scores throughout the SELF survey 

when compared to academic and socially performing schools.  Finally, teachers 

tended to believe at higher rates that principals’ social and emotional skills can 

affect the principals’ ability to lead when compared to the responses of the 

principals. 

 

 

 


