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Actuarial Science is a mathematical approach to assessing risk in various industries such 
as insurance and financial economics. Twenty years ago, many people did not have an 
understanding of the actuarial profession and what it takes to be an Actuary. However, today 
there are many colleges and universities across the nation that offer a Bachelor's degree in 
Actuarial Science. Many of the schools' programs prepare students for the mathematical 
computations and exams of the profession. The learning curve continues to grow exponentially, 
and as a result, qualifications and required skills of job candidates in the profession today require 
a large wealth of knowledge. Technological advances have tremendously improved the actuarial 
profession, including the examination process. Although actuarial students spend countless hours 
each semester enrolled in mathematics courses, some cnlcial information about what students 
should be doing outside of the classroom to help further their career is often overlooked. I will 
present some important information for undergraduates to consider when pursuing a degree in 
actuarial science and an entry-level position at a company. 
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Introduction 

As an actuarial science major, it can be difficult to fully understand how to navigate your 

way through an undergraduate degree and achieve an entry-level position upon graduation. 

Examination attempts and prospective internship opportunities should be considered in advance 

because preparation for both can be quite lengthy. From acquiring study materials to building a 

resume, actuarial students will be best prepared to enter the work force if they set goals 

beginning freshman year. This guide is geared toward helping students understand the actuarial 

profession and the various avenues that can be pursued, the examination process, internships, 

technical training, an overview of Ball State's actuarial science program, and what it takes to be 

an ideal entry-level candidate today. 
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Actuarial Profession Basics 

The actuarial profession is often misunderstood by the common person. When people 

within the profession mention to peers that they are an actuary, the most common reactions make 

reference to insurance companies or emerge complete and utter confusion. While it is true that 

many actuaries hold senior positions at insurance companies, the actuarial profession is very 

broad and encompasses a plethora of responsibilities. According to S.1. Herbert, actuaries are 

well-rounded business executives who manage the financial risks of life (1). Actuaries are 

responsible for making "financial analyses based on broad business perspectives and 

management insight, using mathematical, technical, financial, and analytical skills" (Herbert 1). 

Consulting actuaries advise clients on methods, processes, policies, and plans that are offered in 

various lines of business. Actuaries are needed at insurance companies, investment firms, law 

firms, and government agencies to assess various risks based on data, tests, and predictions. 

Possessing strong math skills is essential, as well as an understanding of concepts in business 

such as accounting, economics, or finance. Mathematics used in most practical actuarial work is 

elementary algebra, calculus, basic probability and statistics, numerical analysis, operations 

research, and "actuarial" subjects such as interest theory, life contingencies, or contingencies of 

ill health, accident or fire for health or casualty work. Communication skills are also very 

important because actuaries must be able to explain their work in terms that clients and buyers 

will understand. 

The actuarial profession is made up of two major organizations, the Society of Actuaries 

(SOA) and the Casualty Actuarial Society (CAS). The two organizations function separately. 

The SOA, being the larger organization, is made up of about 22,000 life, health, and retirement 

actuaries, while the CAS consists of approximately 5,000 property and casualty actuaries. Each 
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has a similar set of meetings, exams, and practices, but the focus of the material is different. Both 

the SOA and CAS have atmual n1eetings each year where delegates and professionals attend a 

few days of lectures, seminars, and networking events. Each organization has their respective 

actuarial exam track that relates to its respective career pursuits. The highest level of 

achievement is the Fellow in the Society of Actuaries (FSA) or a Fellow in the Casualty 

. Actuarial Society (FCAS). Fellows have passed all exams and completed all requirements for 

their respective organization. It is not necessary to choose an organization while in college, but 

depending on a student's interest, it may be evident early in their career. Both organizations exist 

to help further the education of actuaries through research. The organizations have been around 

for decades and seek to continuously unite actuaries. 

The actuarial profession can be very rewarding in terms of compensation. Entry-level 

actuaries' salaries are mostly based on the number examinations passed upon graduation. The 

range for entry level actuaries tends to be $40-70K and the median entry-level salary is $57,271, 

while a senior actuary can expect to make over $80K per year (Appendix A). An actuary 

working in Manhattan has a higher cost of living than an actuary working in Indianapolis, so 

there is a high variation in salary due to this adjustment. Actuaries receive the typical 

performance based pay raises, but also receive raises based on passing actuarial exams. Many 

companies offer a set amount per hour of exam or a designated bonus for passing an exam on the 

first attempt. Companies sometimes award signing bonuses to new hires as well. In some 

industries such as consulting, where actuaries typically work more than 40 hours a week, the 

compensation may not seem quite so generous, but companies recognize the high quality of work 

that actuaries do and offer competitive salaries. 
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Actuaries have various areas of expertise that include evaluating the likelihood of future 

events, designing creative ways to reduce the likelihood of undesirable events, and decreasing 

the impact of undesirable events that do occur. It requires a corrlbination of strong analytical 

skills, business knowledge, and understanding of human behavior. Actuaries are crucial to many 

companies' management teams and tend to be the driving force behind our society's financial 

security and safeguards. Actuaries tackle risk on a daily basis whether it's how high the 

premiums are for home or auto insurance, enhancing life insurance products, or helping 

companies establish their retirement plans. Overall, the actuarial profession is snlall in numbers, 

but society relies on actuaries to do the tremendously important job of managing the inevitable 

risks of life. 

8 



Where Actuaries Work 

Industry 

The actuarial profession is composed of a plethora of industries. The insurance industry 

does make up the largest percentage, but areas like consulting, reinsurance, health, and 

retirement are common as well. Actuaries can also be found in banking, transportation, gas, and 

environmental industries, to nan1e a few. Many actuaries are even employed by the U.S. 

Government for some of its social programs, public accounting firms, and colleges and 

universities. Nonetheless, it is true that actuaries are a vital part of the insurance industry, but 

people should think more broadly when considering the actuarial profession. Appendix B is a 

recent breakdown by percentage of the industries of CAS and SOA members. 

Company 

Actuaries are most commonly known to work at the highly advertised large companies 

like State Farm or Allstate, but in reality many actuaries work for smaller lesser known 

companies as well. Actuarial departments may be small, but they are an important part of each of 

their companies. Some actuaries are CEOs and CFOs of Fortune 500 companies. Many 

companies with actuaries have rotational programs, so although an actuary may spend their 

entire career with one company, they are knowledgeable about multiple parts of the company. 

Appendix C provides a breakdown of the top companies that employ actuarial members of the 

SOA and CAS. 
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Location 

Actuaries have the opportunity to work all around the world. There are opportunities in 

most major cities, or there is the option to work from home as well. The most populated areas 

where actuaries are located are the Northeast and the Midwest. Many companies have 

headquarters located in these regions, and since actuaries are an important part of management, 

they can often be found in the bigger offices. Appendix D provides a breakdown of geographic 

location of actuaries by organization. 
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Exams 

Actuarial exams focus on a variety of topics and are used to increase knowledge and test 

individuals on actuarial practices, mathematics, and intuitive skills. The exam track can be 

lengthy, so for purposes of this paper I will focus on the Associate in the Society of Actuaries 

designation (ASA) and Associate in the Casualty Actuarial Society (ACAS) because they are 

most relevant to college students. The ASA and ACAS exam tracks are very similar, so a 

candidate does not have to decide between them at the beginning of the process. The exam 

process is continually being updated and enhanced. Exams used to be administered in a test room 

with paper and pencil. The exam was one specific day of the week and probably only offered 

twice a year. According to an article written by Donald Minassian, many revisions were made to 

the exam process in 1995. Beginning in the early 1990s, exams were only offered in May and 

November so that 8 months of the year could be devoted to studying (554). At each exam sitting, 

there is roughly a 400/0 pass rate (554). The preliminary exams are machine-graded and multiple 

choice, while the upper level exams are mostly computer modules and essays. 

There are 5 prelin1inary actuarial exams plus Validation of Education Experience (VEE) 

and Fundamentals of Actuarial Practice (F AP) n10dules to achieve the first designation, ASA or 

ACAS. The VEE requires candidates to complete courses in economics, corporate finance, and 

applied statistical models. The F AP is an online course focused on business practices and 

practical problem-solving, as it applies to actuarial work. Many colleges have courses that 

prepare students for the first 2-4 exams. The first 5 exam topics are pro bability, financial 

mathematics, life contingencies, financial economics, and actuarial models. Each exam is 

administered at various times throughout the year. The lowest exams cost $200 per sitting. The 

SOAICAS suggests studying 100 hours per hour of exam. For example, an exam that is 3 hours 
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should require 300 hours of study for an exam that consists of 30 multiple choice questions. This 

may sound extreme, but it is heavily rewarded through compensation and benefits. 

Now some exams are computer based and preliminary results are calculated on the spot. 

The exams are offered multiple times a year for a designed number of days. The process is 

extremely suitable and easy. After simply creating an account on the SOA or CAS website, one 

can register for an exam. Scheduling is all computerized and test centers are often conveniently 

located within a reasonable commute. There are currently over 300 test centers located 

throughout the country (Minassin 556). The test center registration process is quick and easy, but 

thorough as well to avoid cheating and scamming. Overall, the associate designation typically 

takes two to five years to complete after graduation. Today, the ASA and ACAS are outlined on 

websites devoted to helping people understand the actuarial profession and exam process. In 

Appendix E is a table of what the SOA requires to achieve the ASA; the CAS requirements are 

very similar. 
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Internships 

In today's job market, it is very crucial to have internship experience. Not only does it set 

you apart from your peers, it gives you a good glimpse of the professional working lifestyle that 

comes after college. Many companies offer full-time paid internships with housing assistance. It 

is often the big, well-known companies like Allstate, State Farm, and Travelers that have been 

actively pursuing college students as candidates for their internship and university programs. To 

begin the process of searching for an internship, one must first prepare by n1arketing their 

history, skills, and achievements in a resume document. The resume serves as a brief overview of 

what a candidate has to offer a company. A recruiter can take a quick glance at a resume and if 

something sparks an interest, the recruiter may proceed by offering an initial phone interview. 

Many schools have career centers that make the job search process more efficient and effective, 

even at the internship level. For example, the Ball State career center offers resume building 

seminars, interviewing tips, and it often publishes a digital resume book. The career center is a 

great resource available to students. Once your resume is completed, one needs to decide what 

field of the actuarial profession interests them and then spend some time researching companies 

that have that field. Most companies require that people submit resumes online by creating a 

profile on their website or they may request that students e-mail it to someone in their HR 

department. It could take a while to hear feedback, so to make sure you haven't been overlooked, 

follow up with a company contact if one was provided. 

In an interview, companies tend to focus on what led you to the actuarial profession and 

how well you are doing in the classes or exams. Be prepared to speak about personal strengths, 

weaknesses, past job experience, and most importantly, why you are interested in the company 

and what you have to offer them. A good way to prepare for an interview is to spend time, even 
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if it's just 5 minutes, checking out the company information and rereading the description of the 

job that you are applying for. Matching your skills with what they are looking for will increase 

your chances of being hired. Appendix F shows the types of things recruiters at Travelers are 

looking for in an intern. Recruiters look for inconsistencies in information and lack of attention 

to detail as reasons not to pursue an individual candidate, so it is important to thoroughly check 

your resume and any other documents that must be submitted. Considering how quickly the field 

is growing, companies limit the number of qualified candidates by increasing the criteria. 

In the ideal internship, one can expect to work 36-40 hours per week, make $15-23 per 

hour, meet senior level actuaries, learn about the con1pany, gain valuable work experience, and 

attend fun social events throughout the summer. Interns typically work 10-12 weeks in the 

summer. Some con1panies offer relocation stipends as well as a housing stipend. Typically, 

interns have a manager who ranges from Associate to Fellowship designation. Companies 

consider the internship to be somewhat of an extended interview with the company. Good 

performance can lead to a second summer internship or even an entry-level position, so it's best 

to ask questions if confused, take good notes, and express interest in the work. Companies 

understand that the work week can be overwhelming for college students, so many companies 

put together social events for their interns which can range from things like going to a baseball 

game, or to a Friday night bar crawl. Companies also want to make a good impression on their 

interns and ensure that the experience is positive. Internships are a great way to figure out what 

aspects of the profession are desirable to you and it provides good insight on what to expect as a 

new hire. 
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Technical Training/Skills 

Technology plays an important role in the profession, so having a good working 

knowledge of common programs like Excel, Access, SQL, Visual Basic, or a programming 

language will also give a candidate an advantage. While in college, many classes are available to 

learn software and programs like Excel, Access, SAS, and computer programming that are 

extremely useful in the actuarial profession. The first and probably most in1portant software to 

learn is Excel. Most companies use Excel to do calculations or other daily tasks. It is not required 

that you have experience with Excel to get an internship, but it is important to have a good 

working knowledge by graduation. Excel has a plethora of mathematical functions and purposes. 

As an intern at many companies, basic technical training will be provided for software that will 

be helpful in performing the tasks of the job. However, after college as an entry-level new hire, 

the learning curve is set higher and more must be self-taught. Technology and information are 

constantly evolving so take advantage of classes that offer skill sets that seem valuable for the 

future. 
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Ball State's Actuarial Science Program 

Ball State's actuarial science program is a well-established and well-known program. The 

university has options for both an undergraduate and graduate degrees. Validation by 

Educational Experience (VEE) credits are also available. The three actuarial science professors 

have all achieved their Fellowships. The program prepares students for the first five actuarial 

exams. Ball State also has an actuarial science and risk management professional fraternity, 

Gamma Iota Sigma (GIS). Being a men1ber of GIS has numerous benefits. Each year resume 

books are published and sent to about 50 companies around the country. Recruiters come and 

give company presentations, and there are panel discussions and social events. GIS is a good 

source for networking with peers and people already working in the industry. Membership dues 

are about $30 for the school year, but it is worth far more than that in value. 

As a senior in the Ball State actuarial science program, I can speak highly of my 

experience. Being in the major requires completion of 59-60 credit hours. Actuarial classes begin 

as a freshman with courses like calculus, interest theory, and discrete mathematics. It is not a 

program'that you have to apply to once you've met a certain criteria or accumulated a set amount 

of credits. This is very helpful for students who are unsure if they will enjoy the profession or for 

students who decide to transfer into the major late in their collegiate education. By having a good 

4 year plan, a freshman can be prepared· to take the Financial Mathematics exam by the end of 

the first year with some self-discipline and independent study. Appendix G is a 4 year plan that I 

have constructed based on my experience and consultation with the actuarial professors. The 

plan has all required courses for the major and the foundations of business minor, which covers 

the VEE credits; the exam preparation courses are in bold. All of the actuarial exam preparation 

courses require independent study, but most of the exam material will be covered during the 
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course. After sophomore year, many students are able to successfully find an internship. By 

senior year, dedicated actuarial science students could have a few exams passed, which sets them 

apart as an entry-level candidate. 

Last semester of senior year is commonly spent in a math senior seminar that exposes 

students to SAS and predictive modeling, both of which are highly sought after skills. The class 

spends half the semester working on small individual projects to get a good understanding of the 

SAS software, and the last half of the semester working on a big group project. The end product 

is completing a group project that requires some data manipulation in SAS to find generalized 

linear models (GLM) to figure out the best way to organize data, similar to what is done at 

insurance companies. Overall, Ball State's program prepares students to be successful in the 

actuarial profession through the courses, GIS, and the consultation with the actuarial professors. 

Many graduates are able to find jobs during their senior year and don't have to spend their last 

semester worrying about it, like many other seniors at the university. The actuarial profession is 

ever-changing and highly ranked. Since there will always be risk in the world, actuaries have 

pretty great job stability, which makes an actuarial science degree even more rewarding. 

17 




Ideal Entry-Level Candidate 

People who enjoy challenges and problem solving are most suited for the actuarial 

profession. To be an actuary, it is not necessary to have a bachelor's degree in actuarial science. 

Companies consider candidates who have degrees in quantitative areas of study such as 

computer science, economics, financial, mathematics, statistics, and management infonnation 

systems. Although candidates with math and business related degrees are more highly favored, 

someone with a degree in liberal arts, education, or science would be considered as well, 

especially if the candidate has proven that they have the ability to pass actuarial exams. Another 

imperative part of searching for a job is having experience. For a candidate who is pursuing a 

degree in actuarial science, it is essential to have at least one internship experience. Internships 

are a great way for candidate to gain hands-on experience, and for companies to gauge whether 

or not the candidate is a good fit or capable of handling the learning curve. Even if a candidate 

decides to pursue a career in life insurance, property and casualty, or consulting internship 

experience is still beneficial to have. Candidates who can speak about their work in the actuarial 

profession and explain the importance of their tasks have a considerable advantage over those 

with no experience. Appendix H has a job listing for an entry level actuarial associate position at 

Allstate. 

Another important aspect of seeking an entry-level position is having computer skills. 

Many of the computer skills are taught in technical training during an internship or the topic is 

offered as a course through a college or university. Either method of achieving computer skills is 

acceptable and will make candidates a more valuable asset to the company. For those who are 

interested in consulting, it is important to have soft skills to successfully work with clients. 

Actuaries are often responsible for explaining their work and calculations to non-math minded 
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people. Often soft skills can be acquired through things like leadership positions. Recruiters are 

pleased to see campus involvement because it shows a student is able to balance school, work, 

and other activities. Finally, the last key component to being an ideal candidate is having an 

attractive GPA. Most companies only consider candidates with a 3.0 or better on a 4.0 scale. 

Some companies have higher expectations and may look for candidates who have above a 3.5 or 

3.6 within their major. Students should strive to be as well-rounded as possible and take 

advantage of the resources available while in college. Dedication to the actuarial science major 

can result in an extremely rewarding career. Hopefully with a good understanding of the 

profession and the actuarial science major, people will be better prepared to manage risk. 
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APPENDIX A 

Entry-Level Actuary Salary 

___ _ b ·[ ::;.;alary + Bonl.,1s 11 8enefrts· ~___ -----1..1-- ==-=.:..::...::. ~_.JO__C_jpeningS 
A c t U(l l 'j I 
1_.3 f\latfOrt ~IA:,.tf?r ;:;ges 

~/18d ; an '= ::llan; 
$58, 271 

10%. 25% 90%, 
M 7,794 $52,n :7 $63,576 $68,405 

Projected Salary 

Unknown 


Senior Level Actuary Salary (FSAlFCAS) 

HiD 
~,r.1HP 

Projected Salary 
Unknown 

1. ~ 
~ . , 

..,0 
_1I]"::',-t.: 

Source: www.salary.com 
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APPENDIXB 

Percentage of Members by Type of Employer 

Casualty Actuarial Society 
Property/Casualty Insurance 450/0 

Consultants 170/0 

Other 11% 

Reinsurance 100/0 

Retired 60/0 

Organizations Serving the Insurance Industry 40/0 

Brokers & Agents 20/0 

Government 20/0 

Life & Accident, Health 20/~ 

Academic 10/0 

Source: Casualty Actuarial Society, June 2011 

Sodety ofActuaries 
Insurance companies 460/0 

Consulting firms 340/0 

Retired 70/0 

MiscellaneouslU naffiliatedlU nknown 6% 

State insurance departments and other government offices 2% 

Investn1ent houses and banks 20/0 

University and college educators 1% 

Software developers/vendors < 10/0 

Organizations serving the insurance industry < 1% 

Insurance brokerages < 1% 

Source: Society of Actuaries, June 2011 
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APPENDIX C 

Top Employers of Actuaries 
(by number of actuaries employed 

Casualty Actuaries 
Company or organization No. employed 010 of CAS membership 

The Travelers Companies, Inc. 207 4.0 

Liberty Mutual Group 177 3.5 

Towers Watson 133 2.6 

Milliman, Inc. 109 2.1 

The Hartford 93 1.8 

CNA Insurance Companies 90 1.8 

Zurich North America 80 1.6 

Allstate Insurance Company 73 1.4 

Nationwide Insurance Company 66 1.3 

ISO 63 1.2 

PricewaterhouseCoopers 58 1.1 

Source: Casualty Actuarial Society, February 2011 

Life, Health j and Pension Actuaries 
Company or organization No. employed % of SOA membership 

Mercer Human Resource Consulting 526 13.2 

Towers Perrin 415 10.4 

Watson Wyatt Worldwide 333 8.3 

Hewitt Associates LLC 199 5 

PricewaterhouseCoopers LLP 153 3.8 

Buck Consultants Inc. 149 3.7 

Aon Consulting 128 3.2 

Milliman & Robertson Inc. 101 2.5 

Morneau So beco 60 1.5 

The Segal Company 51 1.3 

Group-conseil Aon 46 1.1 

Source: Society of Actuaries, June 2011 
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APPENDIXD 

Society of Actuaries 

Percentage of the SOA 
Geographic region 

membership 

U.S. Northeast 24 

U.S. Midwest 21 

U.S. South 16 

U.S. West 9 


Canada 18 


Outside U.S. and 

12

Canada 

Source: Society ofActuaries, January 2012 

Casualty Actuarial Society 

Percentage of the CAS 
Geographic region 

membership 

U.S. Northeast 38 

U.S. Midwest 25 

U.S. South 13 

U.S. West 10 

Canada 8 

Outside U.S. and 
6

Canada 

Source: Casualty Actuarial Society, January 2012 
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APPENDIXE 


AS A. Require", nh 

E;(l.'Iln P- Prob3bil ii1; E.J am FM-Financial b am ,~ FE- ,'odeliS for Exam f.1LC Modei for Exam C-ConstructlOn 

Mathematics Financial Economics life Contingencie and Evaluation of 

Actuarial r~odels 

VEE· Economics VEE ' Corporate VEE:' Appli ed Statistics Fundamenta ls of A ssoc:iates hip 

Finance Actuarial Practice Professi{}nalism 

(FAP) e-leaming Course (APC) 

Course 

.. Veiloation by Etluca1i nsl Experienct - c..m:lidaie must silo' that sue-jeci .as been s fliclentPj c~)\'.e!""rl !l~! university r other UfS e,'1 Giti. 

Source: www.soa.org 
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APPENDIXF 


Actuarial and Analytics Internship Progranl 

The Actuarial and Analytic; Leadership Development PrOiJiam (AALDP) Summer Intemship 

Program provides qualified student~ "'\lho ,:'1re currentl'~' enrolled in an undergraduate or 

graduate program ,:'In e. 'ce!lent opportunity to g.:lin busine~5 experience, recei"/8 '.Jalu.:sble 

actudt ial .:md .:;nal,;/tics t raining and le,:;rn first-hand about the many opportunities available 

in the pt ODert~/ casualt';l industry. Interns have challenl;ling assignments th.se utt li ~e and 

develc,p theit" technical svJII$3$ INeil as their \)\ er.j l! business knolNledlJ8, 

Internship Components 

'" Business overvie'Ns! speaker forums and career de'·/elopment workshops 


... E>:po5ure to ,:III levels of management 


~ Formal mentoring progr.:Jrn 


~ C:ollabor·jtion and networking opportunitie.:- 1....lith other de'...·elopment program 


participant:;; 


~ Intern-tun committees 


.. Cornpetitive hourly rate 


Requirements 

... Preferred cumul.j ti'·le GPA of 3, 2 or greater 


,.. r':loth/ation to slJcceed 


~ Stront] .:lna!ytical and comrnUnic.5tion syJlIs 


J- 'Norking knowledge of 1\1icrosoft ()ffice 


J-' Extracurricular involvement on campus or in the community 


'f' Demonstrated leadership experiences/:~hlls 


Suggested Majors 

.. 	Actuarial Science 


Economics 


~ Statistics 

• Fin.:lr!ce 


10- Con1puter Science 


Physic::; 


" Other .5natyt ic rn.3 jors 'Nil! also be considered 


Source: \V\\'\v. travelerS.COln 
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APPENDIXG 


4 Year Plan 

Freshman Year Sophomore Year 

Fall Spring Fall Spring 

~ ATH S 165 ~ATHS.166 M .ATHS 320 1ATHS 321 

'MATHS 259 l/·1ATHS 215 ~'ATHS 267 Ace 201 

MATHS251 MATHS 351 fv1ATHS 217 CS120 

ECO 201 ECO 202 

Junio:r Year Senior Year 

Fall Spring Fall Spring 

MATHS428 RMI 270 MATHS457 MATHS458 

MATHS45Z MATHS453 M ATHS 428 MATHS498 

FI 300 FI 310 R 1371 

Courses in BOLD cover actuaria l exam material. 

Other suggested co rses: 

MAI HS4S9 

MATHS454 

MAI HS 355 (P) 
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APPENDIXH 

Allstate Careers 

Job Description 

Actuarial Associate·AWD00214 
Description 
Allstate Benet/ts is looking for a dynamic and highly motivated individual to 
fulfill a position in its Financial Actuarial Depar1ment. The position includes 
both core actuarial and financial responsibilities as well as business groVv1h
foclJsed training in protitability and risk management areas. The individual 
hired for the position will receive actuarial exam support through Allstate's 
comprehensive Actuarial Career Path program. 

Core Valuation responsibilities may include Operating Plan projections, 
month and year end reporting, cash flow testing, DAC unlocking, and 
miscellaneous Company and state reporting. 

Profitability and risk management work will be more creative in nature and it 
will be the individual's responsibility to directly suppor1 an Assistant Vice . 
President of Financial Actuarial and concurrently balance multiple projects. 
Qualificiltions 
Candidates for consideration must 

1. Have obtained a Bachelor's degree from an accredited institution, 
preferably in Mathematics, Statistics or Finance. 
2. Have passed at least one actuarial exam administered through the 
Society of Actuaries 
3. Be proficient in Excel, PowerPoint, Word, and SQL, or be comfortable 
quickly learning new programming languages or software 
4. Be willing to relocate to Jacksonville, FL if necessary 
5. Have excellent oral and written communication skills 

Job Financial 
Primary loclltionFL-Jacksonvilie 

Apply Online Add to My Job Cart D SHARE Ii l8 
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