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Abstract 

Using cross-national data from the 2012 International Social Survey Programme (N = 

33,273), this study considers institutional, self-interest, and ideational factors in analyzing public 

opinions about the provision, length, and source of paid parental leave offerings for fathers. We 

find substantial support for generous leave offerings. Multilevel regression results reveal that 

being a woman, supporting dual-earning expectations, and realizing more family strains lead to 

support for more generous leave offerings. Endorsing separate spheres and intensive mothering 

attitudes reduces support for more generous leave offerings; although, gendered attitudes interact 

with one another in predicting leave preferences, too. Finally, country-level indicators of female 

empowerment and father-specific leave offerings are positively associated with preferences for 

more generous leave offerings. Overall, public opinions about fathers’ leave offerings across 

OECD countries largely support policies that provide opportunities for more involved fathering, 

but preferences continue to be gendered and linked to family strains and country-level contexts.  
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Cross-national Attitudes about Paid Parental Leave Offerings for Fathers 

Research on fathers’ leave-taking from paid work for the birth of a child, across different 

countries, documents its positive influence on family life. For instance, fathers who take longer 

leaves report higher levels of engagement with children, better satisfaction levels with parenting, 

and stronger relationship bonds with their children for years after leave ends (Almqvist & 

Duvander, 2014; Bünning, 2015; Nepomnyaschy & Waldfogel, 2007; Petts & Knoester, 2018; 

Petts et al., 2019; Tanaka & Waldfogel, 2007; Tamm, 2019). Furthermore, it seems that fathers’ 

leave-taking (and the corresponding increase in quality time spent with fathers) can lead to 

favorable developmental outcomes for children such as better performances on cognitive tests 

and in school (Cools et al., 2015; Huerta et al., 2014). Finally, apart from specific child-related 

effects, paternity leave can be beneficial to both mothers and fathers as well. Paternity leave can 

lead to a more equal division of domestic labor between co-parents (Andersen, 2018; Patnaik, 

2019), higher maternal participation and earnings in the labor market (Amin et al., 2016; 

Johansson, 2010), better leisure quality for mothers (Yerkes et al., 2020), as well as improved 

relationship quality and stability for parents (Petts & Knoester, 2020; Petts et al., 2019).  

 Nevertheless, only one third of all infants live in countries where fathers have access to 

paid paternity leave by law (UNICEF, 2018). Increasingly, access to paternity leave is common 

in wealthy nations; the vast majority of OECD countries now have [parental and/or paternity 

leave] policies that allow fathers to take paid leave (Koslowski et al., 2019; International Labour 

Organization, 2014; World Bank Group, 2018). Access to paid leave is important to track 

because fathers are much more likely to take leave when it is paid and time is specifically 

reserved for fathers (Haas & Hwang, 2019; O’Brien, 2009). Yet, the provision of paid leave 

looks vastly different from one country to another, in terms of access to leave for fathers, time 
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reserved for fathers (if any), and level of income replacement (Koslowski et al., 2019; O’Brien, 

2009). For instance, the United States does not provide any days of paid paternity leave, Sweden 

guarantees fathers 10 days of paternity leave (and 90 days of parental leave reserved only for 

fathers) at 78% of earnings, and Spain provides 8 weeks of paternity leave paid at 100% of 

earnings (Koslowski et al., 2019). In part, variations in leave offerings explain why the 

percentage of fathers who utilize leave differs vastly by country, too (O’Brien, 2009). For 

example, some countries encourage fathers to take leave by offering higher levels of payment 

during leave and reserving periods of parental leave solely for fathers (so parents would lose this 

time if fathers did not take it). In countries that provide such incentives, utilization rates for 

fathers are fairly high (e.g., over half of all fathers in Finland used some parental leave and 88% 

of all Swedish fathers). In contrast, when such incentives are not offered, very few fathers take 

paid parental leave (e.g., 5% of fathers in Japan, 1% of fathers in Poland) (Koslowski et al., 

2019).  

 Although there have been impressive scholarly efforts in documenting cross-national 

differences in access and utilization of paid leave for fathers, public opinions about paid leave 

offerings for fathers are less investigated and data that can be used for comprehensive regression 

analyses are rare (Raub et al., 2018; Valarino et al., 2018). Because attitudes can both inform and 

reflect policy (Brooks & Manza, 2006; Manza & Cook, 2002), it is important to explore public 

attitudes about paid leave for fathers, so as to better examine disparate offerings of, and support 

for, this benefit across the world. For example, generally positive attitudes toward generous 

paternity leave offerings, after accounting for individual and country-level gendered 

expectations, family strains, and social support levels, may indicate a need for policy changes, if 

one’s country is generally unsupportive of paternity leave offerings at the moment. Furthermore, 
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positive associations between the generosity of paid paternity leave offerings in a country and 

residents’ policy preferences may be symbolic of both the tendencies for politicians to respond to 

public preferences as well as an indication of the influence that policies seem to have on 

individuals’ attitudes (Brooks & Manza, 2006; Manza & Cook, 2002; Petts et al., 2020).  

 In addition, variance in attitudes regarding paid leave offerings for fathers are expected to 

be based on, and reflect, the preferences and challenges that are embedded in fulfilling work and 

family responsibilities. In particular, attitudes about paid leave for fathers are expected to be 

intimately tied to gendered expectations and experiences of family strains (Knight & Brinton, 

2017; Petts et al., 2020; Valarino et al., 2018). That is, generally, more generous paternity leave 

offerings are expected to be preferred by those who seek more equal sharing of paid work and 

family commitments among partners and who seek to alleviate family strains for new parents. In 

fact, there is evidence that leave-taking by fathers can modify the gendered experiences and 

family strains that couples traditionally encounter, after the arrival of a new child (Craig & 

Mullan, 2010; Hook, 2006). Fathers’ leave-taking can challenge traditional gendered 

expectations and alleviate family strains, with apparent benefits for family members (Almqvist & 

Duvander, 2014; Johansson, 2010; Patnaik, 2019; Petts et al., 2019). 

 Therefore, the purpose of the present study is to advance research on public opinions 

about paid parental leave for fathers. We analyze data from 26 OECD countries from the 2012 

International Social Survey Programme. We focus on: (1) describing attitudes toward the 

provision, desired lengths, and government funding of paid parental leave for fathers, (2) 

assessing the extent to which individual- and country-level predictors are associated with 

attitudes on the availability, length, and source of paid parental leave for fathers—with an 

emphasis on predictors that are indicative of gendered contexts and family strains, and (3) 
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investigating in detail how gender and gendered parenting role attitudes are linked to one another 

in predicting attitudes about the availability, length, and source of paid parental leave for fathers. 

This study contributes to the sparse prior literature on parental leave attitudes by focusing on 

leave for fathers, studying patterns across a larger sample of nations than previously studied, 

investigating predictors at both the individual and country levels, and considering the 

multidimensional nature of gendered expectations.  

CONCEPTUAL FRAMEWORK 

Institutional Influences on Attitudes 

In seeking to understand attitudes toward paid leave offerings for fathers, we apply a 

conceptual framework for this study that considers institutional, personal interest, and ideational 

influences on leave preferences—with an emphasis on the roles of gendered expectations and 

family strains (Blekesaune & Quadagno, 2003; Valarino et al., 2018). According to an 

institutional perspective, macroscopic contexts influence how people perceive norms and 

expectations. In other words, policies that are established and reinforced by nation-states set the 

standard for what is socially desirable and therefore lead public opinion on what is anticipated 

and supported (Blekesaune & Quadagno, 2003; Mischke, 2014). For example, the introduction of 

fathers’ parental leave quotas (part of parental leave reserved for fathers) dramatically increased 

take-up rates and lengths of fathers’ parental leave in the Nordic countries—most notably in 

Sweden, where the percentage of fathers taking parental leave went from approximately 50% to 

90% when quotas were introduced (Duvander et al., 2019; Duvander & Johansson, 2015).  

Institutional policies likely shape normative behaviors within a country, and 

correspondingly influence individual attitudes. Indeed, Chung and Meuleman (2017) note that 

parents were most supportive of public childcare provision across 22 European nations that 
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offered more expansive policies for public childcare to help deal with family strains, with 

country-level factors explaining over a quarter of the variation in parental attitudes. They may 

also respond to policy preferences (Brooks & Manza, 2006; Manza & Cook, 2002). Thus, there 

is reason to anticipate that the lengths of extant paid parental leave offerings for fathers within 

countries will be positively correlated with residents’ preferences for generous paid parental 

leave offerings. 

Furthermore, increasing gender equality is one of the primary motivations for 

implementing parental leave policies, and there is evidence that fathers’ leave-taking is 

associated with cultures of gender equality (Duvander et al., 2019; Patnaik, 2019). From an 

institutional perspective, it is likely that country contexts that encourage gender equality and 

work toward reducing family strains will increase the likelihood that individuals within these 

countries will be more supportive of policies that promote gender equality—such as paid leave 

for fathers for the birth of a child. For instance, Lewis and Smithson (2001) find that individuals 

in nations emphasizing gender equality in social policy are more in favor of laws that benefit 

work and family balance, such as paid paternity leave and/or parental leave for fathers.  

Personal Interest, Ideations, and Attitudes 

In addition to institutional effects, prior research indicates that personal interests and 

ideations can also affect public attitudes on social policy. Here, we focus on personal interests 

and ideations that are linked to family strains and gendered expectations. From a rational choice 

perspective, individuals will be more supportive of policies when they can take advantage of 

them and benefit from them. Indeed, evidence suggests that support for family policies such as 

parental leave is higher among parents, who are more likely to have personal experience with 
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family strains and need to utilize these policies (Chuang & Meuleman, 2017; Mischke, 2014; 

Staerklé et al., 2003; Valarino et al., 2018).  

Attitudes toward paid leave policies for fathers also likely vary between men and women, 

as paid leave policies for fathers may benefit women in particular. For example, longer periods 

of leave-taking by fathers is associated with an increase in mothers’ income and greater 

participation by fathers in housework (Bünning, 2015; Johansson, 2010). As such, policies that 

promote fathers’ leave-taking may improve paid labor opportunities for women and reduce their 

burden in regard to domestic labor. Indeed, evidence suggests that women are more supportive of 

parental leave policies than men (Petts et al., 2020; Horowitz et al., 2017). In contrast, men are 

more likely to focus on the barriers to leave-taking and the potential for leave to hurt career 

development (Talking Talent, 2018), and evidence suggests that workplace penalties for leave-

taking may indeed be more severe for men (Berdahl & Moon, 2013; Coltrane et al., 2013; 

Vandello et al., 2013; Wayne & Cordeiro, 2003; Weisshaar, 2018).   

Furthermore, ideations, which in this sense refer to how one’s ideological framework for 

how a society functions affect one’s beliefs about what the welfare state should offer, are 

relevant. We focus on ideations about family strains and gendered expectations here, in 

particular. For example, Knijn and van Oorschot (2008) demonstrate that individuals who think 

that children are particularly valuable tend to be more in favor of generous childcare and parental 

leave benefits. Similarly, believing that children are a financial strain may lead people to be more 

supportive of paid leave for fathers, as paid leave may help to offset the financial burdens of 

having a child. Furthermore, Staerklé et al. (2003) illustrate that people who recognize gender 

inequality and who believe in state obligations in providing welfare are more supportive of paid 

maternity insurance. There is also reason to anticipate that individuals who believe that work-
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family balance is particularly challenging, and who experience high levels of work-family 

conflict, may be particularly supportive of paid leave opportunities for fathers (Thébaud & 

Halcumb, 2019).  

Gender ideologies are also important ideational factors that are likely to influence 

attitudes about paid leave for fathers (Ferragina & Seeleib-Kaiser, 2015; Knight & Brinton, 

2017; Valarino et al., 2018). Although it has been common practice to conceptualize and 

measure gender ideology with a single scale (e.g., Davis & Greenstein, 2009; Petts et al., 2020; 

Valarino et al., 2018), there is increasing conceptual and empirical evidence that gender ideology 

is a multidimensional construct and that different dimensions may be independently, and in 

combination with other dimensions, uniquely linked to attitudes about paid leave for fathers, as 

well as attitudes about other gendered family arrangements (Cotter et al., 2011; Grunow et al., 

2018; Knight & Brinton, 2017). Thus, in predicting attitudes about paid leave for fathers, we 

focus on gendered attitudes about dual-earning expectations, separate spheres, and intensive 

mothering. 

First, dual-earning expectations are thought to be influential in determining attitudes 

about paid leave for fathers. That is, those who support dual-earning expectations for a couple 

are likely to view leave-taking by fathers as an important family resource that can lead to greater 

gender equality in the division of domestic labor as well as through the support of a partner’s 

paid work commitments (Ferragina & Seeleib-Kaiser, 2015; Petts & Knoester, 2018; Valarino et 

al., 2018). In contrast, those who are less supportive of dual-earning may be more apt to view 

paid leave for fathers as a nice, temporary window of time for fathers to commit more fully to 

family interactions (Ferragina & Seeleib-Kaiser, 2015; Petts & Knoester, 2018; Valarino et al., 
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2018). Thus, we anticipate that more support for dual-earning expectations is likely to be 

positively associated with attitudes in support of more generous paid leave offerings for fathers. 

Second, attitudes about separate spheres are likely to affect attitudes about paid leave for 

fathers. Traditionally gendered attitudes about separate spheres represent endorsement of the 

expectation that a traditional division of labor should exist between men and women—with men 

functioning primarily as providers and women functioning primarily as homemakers. Since 

childcare is thought to be primarily mothers’ responsibilities, separate spheres attitudes are 

expected to be negatively associated with support for more generous paid leave offerings for 

fathers, at equal levels of attitudes about dual-earning (Ferragina & Seeleib-Kaiser, 2015; Petts 

& Knoester, 2018; Valarino et al., 2018). 

Finally, attitudes about intensive mothering seem likely to influence attitudes about paid 

leave for fathers. Intensive mothering expectations refer to the belief and pressure for mothers to 

do all that they can to engage with their children and nurture their children’s development, 

because mothers are viewed as especially well-suited for this task and children are seen as 

priceless (Ferragina & Seeleib-Kaiser, 2015; Hays, 1996; Petts et al., 2020). Thus, attitudes 

about intensive mothering are expected to be negatively associated with support for more 

generous paid leave offerings for fathers, at equal levels of attitudes about dual-earning and 

separate spheres.  

Yet, challenges to traditionally gendered attitudes continue to mount as gendered 

attitudes have become more egalitarian, but in unique ways (Cotter et al., 2011; Grunow et al., 

2018; Knight & Brinton, 2017). Also, despite evidence of traditionally gendered divisions of 

labor, men and women are increasingly recognizing different combinations of dual-earning (e.g., 

1, 1.5, 2 earners), separate spheres, and intensive parenting commitments. For example, there has 
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been uneven and varying, yet substantially higher average levels of female participation in paid 

labor and male contributions to domestic labor since the 1960s (Ferragina & Seeleib-Kaiser, 

2015; Goldscheider et al., 2015). However, despite these improvements, women nowadays still 

perform the majority of domestic labor, completing 75% of these tasks, on average, worldwide 

(UN Women, 2016). Time use is still extremely gendered today as women spend almost an 

additional hour every day engaging in household obligations compared to men (Bird & Fremont, 

1991; US Bureau of Labor Statistics, 2016). Also, intensive mothering continues to be especially 

valued (Ferragina & Seeleib-Kaiser, 2015; Hays, 1996; Petts et al., 2020).  

Thus, we anticipate that gendered attitudes about dual-earning, separate spheres, and 

intensive mothering are likely to interact with one another in predicting attitudes about paid leave 

for fathers. Specifically, we anticipate that dual-earning expectations will be a foundational 

attitude that will moderate the extent to which separate spheres and intensive mothering matters. 

That is, the implications of separate spheres and intensive mothering attitudes will depend on the 

degree to which individuals expect both partners to work in paid labor. Furthermore, we expect 

that separate spheres and intensive mothering attitudes will exacerbate one another in reducing 

support for more generous paid leave offerings for fathers.  

Hypotheses 

 Overall, our conceptual framework and prior literature suggest five hypotheses for the 

present study:   

H1: Country-level contexts that promote higher levels of gender equality and paid leave offerings 

for fathers will be positively correlated with preferences for more generous paid parental leave 

offerings for fathers. That is, individuals from countries with higher degrees of female 

empowerment in society and more generous offerings of parental leave for fathers will be more 
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supportive of the provision of paid leave offerings for fathers, longer lengths of such leave 

offerings, and government funding of the leaves.  

H2: Family-related strains and ideations will be associated with preferences for more generous 

paid leave offerings for fathers. Specifically, individuals who think that having children is a 

financial strain and who report higher levels of work-family conflict will be more supportive of 

more generous paid leave offerings for fathers. Relatedly, individuals who are younger and those 

who have higher family obligations will be more supportive of more generous paid leave 

offerings for fathers. 

H3: Gender will be predictive of attitudes toward paid leave for fathers. Compared to men, 

women will be more supportive of more generous paid leave offerings for fathers.  

H4: Gendered parenting role attitudes will be predictive of attitudes toward paid leave for 

fathers. That is, endorsing traditionally gendered separate spheres and intensive mothering 

attitudes will be negatively associated with support for more generous paid leave offerings for 

fathers. In contrast, dual-earning expectations will be positively associated with support for more 

generous paid leave offerings for fathers.  

H5: Dual-earning expectations will moderate the implications of attitudes about separate 

spheres and intensive mothering for support of more generous paid leave offerings for fathers. 

That is, the meaning of separate spheres and intensive mothering attitudes, and their connections 

to paid leave preferences, will depend on espoused support for dual-earning expectations. We 

also anticipate that greater support for traditionally gendered attitudes about separate spheres and 

intensive mothering will exacerbate resistance to more generous paid leave offerings for fathers.  

DATA AND METHODS 

Description of Data 
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 The data for our research project are derived from the 2012 International Social Survey 

Programme (ISSP). For every participating country, the 2012 ISSP gathered information about 

attitudes on family life and gender relations. Data collection took place from 2011 to 2013 across 

40 nations and regions (Scholz et al., 2014). The average number of individuals from each 

country who participated was 1,519.  

To create the sample for the present study, we first restricted our analysis to include only 

respondents from the ISSP that are members of the Organisation for Economic Co-operation and 

Development (OECD). These countries are similar in being relatively wealthy, proponents of 

representative democracies, and employing market economies; also, we were able to locate 

suitable country-level indicators for these OECD countries. Next, respondents from four of the 

thirty OECD countries (Chile, Israel, Latvia, and Lithuania) represented in the ISSP were 

removed from the sample because their country-level predictors were not available from the 

public sources such as the 2012 World Bank (i.e., data.worldbank.org) and the OECD Data 

websites (i.e., data.oecd.org) that we used to develop measures of country characteristics. Then, 

approximately 10% of the remaining respondents were eliminated from the sample because they 

did not provide valid responses to questions about the availability, length, and source of paid 

leave for parents after the birth of a child. Consequently, the analytic sample for this study 

consists of 33,273 respondents from twenty-six OECD countries.  

The sample thus represents respondents from Australia, Austria, Belgium, Canada, Czech 

Republic, Denmark, Finland, France, Germany, Hungary, Iceland, Ireland, Japan, South Korea, 

Mexico, the Netherlands, Norway, Poland, Slovak Republic, Slovenia, Spain, Sweden, Turkey, 

Switzerland, the United Kingdom, and the United States. The average number of respondents 

was 1,280 respondents per country; although, the number of respondents ranged from 715 in 
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Great Britain to 2,328 in Spain. Missing data were modest; still, a number of respondents were 

missing on one or two different predictor variables. Thus, to appropriately address missing data 

on the individual-level predictors, we used multiple imputation with chained equations over ten 

imputations, after accounting for the clustered nature of the data (Graham, 2009). Nevertheless, 

the results from this study are similar when the use of listwise deletion of missing data is 

employed. 

Attitudes about Paid Leave for Fathers 

 Participants in the 2012 ISSP were asked a number of questions about paid parental 

leave. The survey asks: “Consider a couple who both work full time and now have a newborn 

child. One of them stops working for some time to care for their child. Do you think there should 

be paid leave available and, if so, for how long?” Respondents can choose either yes or no for the 

first part of the question, and if they select yes, they are asked to indicate a preferred length of 

leave, in months. The 2012 ISSP further probes: “Still thinking about the same couple, if both 

are in a similar work situation and are eligible for paid leave, how should this paid leave period 

be divided between the mother and father?” The five available options range from “mother 

entire, father not any”, “mother most, father some”, to “father entire, mother not any”. 

Furthermore, the survey inquires “And who should pay for this leave?” Possible choices are “the 

government”, “the employer”, “both the government and the employer” and “other sources”.   

 Based on the responses to these paid leave questions, we construct three dependent 

variables for our analysis. Our first dependent variable, attitude toward the provision of paid 

leave for fathers, is indicated by participants espousing support for some paid parental leave and 

for fathers to take any portion of the leave. If the respondent is not in favor of paid parental leave 

or of fathers taking any part of the leave, the respondent is not considered to be supportive of 
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paid parental leave for fathers (0 = no support; 1 = support). Our second dependent variable is 

preferred length of paid leave for fathers. For this, we multiply the desired length of paid leave 

(in months) by the preferred proportion of leave allocated to fathers to derive the length of paid 

leave for fathers. The percentage of leave utilized by fathers is assigned 0, 0.25, 0.5, 0.75 or 1, 

according to the preferred relative ratio of leave for both parents in the responses (i.e., none, 

some, equal, most, all). Finally, our third dependent variable indicates whether participants are 

supportive of government funding for paid leave for fathers based on their previous indications 

of support for paid leave availability for fathers as well as their responses regarding the potential 

source(s) of funding for paid parental leave. This variable is dichotomous, with a value of 0 if 

participants do not endorse paid leave availability for fathers or choose “the employer” or “other 

sources” for funding, and a value of 1 if individuals do endorse paid leave availability for fathers 

and select “the government” or “both the government and the employer” for parental leave 

funding.  

Gendered Expectations 

 To consider gendered expectations, we include measures of gender and three indicators 

of gendered parenting role attitudes. Gender is binary in the data, in which 0 = male and 1 = 

female. Three indicators of different dimensions of gendered parenting role attitudes are utilized: 

dual-earning expectations, separate spheres attitudes, and intensive mothering attitudes. Dual-

earning expectations is based on responses to the statement: “Both the husband and the wife 

should contribute to the household income.” Separate spheres attitudes are based on responses to 

the statement: “Man’s job is to earn money; a women’s job is to look after the home and family.” 

Intensive mothering attitudes are drawn from responses to the statement: “All in all, family life 

suffers when the woman has a full-time job.” All three questions offer options ranging from 
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strongly agree to strongly disagree and the variables indicate levels of agreement with each 

gendered attitude. The three components of gendered attitudes are only moderately associated 

with one another (r’s = .17, .23, and .43; separate spheres and intensive mothering attitudes have 

the highest correlation). Thus, with conceptual and empirical reasons for disaggregating the 

gender attitude indicators, we include each as a separate variable in our analysis. 

Other Individual-Level Characteristics 

 We also include a number of other individual-level characteristics that include indicators 

of family-related strains and ideations, unpaid and work commitments, family contexts, and 

background characteristics. Family-related strains and ideations include assessments of children 

as financial strains for parents (1 = strongly disagree; 5 = strongly agree). Work-family conflict 

reflects the number of affirmative responses to experiencing four work-family issues (i.e., family 

responsibilities lead to trouble concentrating at work; come home from work too tired to do 

chores, etc.) on a frequent basis (i.e., several times per month) and uses the mean as the 

indicator. Unpaid work denotes the hours that one and one’s partner (if present) spend on 

household work and care of family members per week. We standardize each of these family 

work variables in our analysis. We also assess participants’ paid work as being employed full 

time (35-45 hours/week), part time (< 35 hours/week), overtime (> 45 hours/week), or out of the 

labor force. Furthermore, we indicate if one has an employed partner who lives in the same 

household. Family contexts account for marital status (i.e., being married, cohabiting, or single) 

and the number of children in the household who are under 18 years of age. Finally, we account 

for background characteristics such as age, years of education, frequency of religious 

participation (0 = never; 4 = at least weekly), as well as voting status in the last general election 

(1 = did not participate in the last general election).  
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Country-Level Characteristics 

We also include country-level characteristics from 2012 that may be related to attitudes 

about paid leave for fathers (Blekesaune & Quadagno, 2003; Ferragina & Seeleib-Kaiser, 2015; 

Valarino et al., 2018). These variables, drawn from OECD Data and World Bank reports with 

two exceptions, indicate country-level female empowerment (calculated by first standardizing 

and then taking the average of female participation in higher education, the labor force, and the 

political arena), level of democracy (taken from the Economist Intelligence Unit Democracy 

Index), number of weeks of paid parental leave offered, number of weeks of paid paternity leave 

provided, fertility rate, GDP per capita (taken from NationMaster), and the percentage of GDP 

spent on social spending. We center all of these variables at their grand means for our analysis.  

Analytic Approach 

 We use Stata 16 and hierarchical linear modeling for our analysis. Level 1 captures 

individual attributes while level 2 incorporates country characteristics. We apply multilevel 

binomial logistic analyses to predict support for paid leave for fathers and support for 

government funding of paid leave for fathers, each of which are dichotomous indicators. We 

utilize multilevel linear regression analyses to predict desired length of paid leave for fathers, as 

this is a continuous measure. Thus, the models represent differences in attitudes about paid leave 

for fathers (in regard to provision, length, and funding source) after taking into account 

variations at both the individual and country levels. 

 To test for anticipated interactions between different dimensions of gendered parenting 

role attitudes in predicting support for paid leave offerings for fathers, we first add isolated 

interaction terms to the full additive models (results not shown). We then present full interaction 

models; that is, one model is run that contains interaction terms from all of the significant 
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interaction effects that emerged from the isolated models. We further attempt to illustrate 

interaction effects by graphing the effects with predicted probability plots, based on marginal 

effects calculations. Presenting the results in graphical form is particularly important, as 

coefficients and p values may not accurately reflect meaningful variations in nonlinear models 

(Mize, 2019). 

RESULTS 

Descriptive Results 

 In our analytic sample, as shown in Table 1, the majority of respondents support fathers 

receiving some paid leave for the birth of a child. Specifically, 61% of participants are in favor 

of fathers being offered at least some paid leave. The average length of desired paid leave for 

fathers is 3.01 months, although there is wide variation in desired lengths (with some participants 

desiring as much as 48 months of leave for fathers; standard deviation is 4.21 months). More 

than half of all individuals in our sample support government contributions to funding paid leave 

for fathers. In particular, 53% of respondents think that the government should at least partially 

fund fathers’ paid leave. As expected, women are significantly more supportive of paid leave 

policies in all aspects (availability, length, and government funding), compared to men.  

(Table 1 about here) 

Multilevel Regression Results 

 Table 2 presents the multilevel regression results for all outcome variables. Model 1 of 

Table 2 displays the additive results for predicting support for the provision of paid leave for 

fathers, presented as odds ratios. Gendered expectations and family strains predict attitudes about 

the provision of paid leave for fathers, as hypothesized. For example, women have 22% greater 

odds of supporting paid leave for fathers, compared to men (OR = 1.22; p < 0.001). In addition, 
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dual-earning expectations (OR = 1.12; p < 0.001) are positively associated with support for paid 

leave availability, while separate spheres (OR = 0.78; p < 0.001) and intensive mothering (OR = 

0.97; p < 0.01) attitudes are negatively associated with support for paid leave availability for 

fathers. Furthermore, recognizing that children are expensive (OR = 1.05; p < 0.001) and 

experiencing greater work-family conflict (OR = 1.12; p < 0.001) are associated with greater 

support for paid leave for fathers. Also, spending more hours on family care is positively 

associated with support for paid leave availability for fathers (OR = 1.10; p < 0.001). Age (OR = 

0.99; p < 0.001) is negatively associated with support for paid leave availability. Finally, at the 

country level, there is evidence that female empowerment (OR = 1.94; p < 0.05) and paternity 

leave offerings (OR = 1.03; p < 0.001) are positively associated with support for paid leave 

availability for fathers, as expected. 

(Table 2 about here) 

 Model 2 of Table 2 presents the results from the full interaction model that predicts 

support for the provision of paid leave for fathers. As hypothesized, there is evidence that dual-

earning expectations moderate the influence of separate spheres and intensive mothering 

attitudes on support for the provision of paid leave for fathers. There is no evidence for the 

expectation that endorsing both separate spheres and intensive mothering attitudes exacerbates a 

lack of support for paid leave availability for fathers, though. 

 In an attempt to better understand the interaction effects and contextualize them within 

the broader implications of gendered expectations for support of paid leave availability for 

fathers, we present a bar graph of the predicted probabilities of support for the provision of paid 

leave for fathers at differing levels of agreement with gendered parenting role attitudes, based on 

marginal effects calculations that are applied to the full interaction model. That is, as shown in 
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Figure 1, at each value of dual-earning expectations we graph the probabilities with different 

combinations of assigned values (i.e., agree or disagree) to separate spheres and intensive 

mothering attitudes. Pairwise comparisons of predictive margins are used to test for significant 

differences and the most salient of these comparisons are displayed. 

(Figure 1 about here) 

Although dual-earning expectations appear to be consistently and positively associated 

with support for paid leave availability for fathers (as shown in Table 2), the degree of this 

association (i.e., the slopes) varies by level of endorsement to both separate spheres and intensive 

mothering. In particular, dual-earning expectations seem to especially matter in predicting 

expected support for paid leave among those who endorse separate spheres. That is, there are 

steeper slopes for the increases in predicted probabilities for supporting paid leave among 

respondents who endorse separate spheres, compared to those who do not endorse separate 

spheres, as dual-earning expectations increase. In addition, agreeing with intensive mothering 

elevates these slopes such that there is no longer a significant difference between those who 

agree versus disagree with intensive mothering, at the same level of agreeing (although result not 

specifically identified in Figure 1) or disagreeing with separate spheres, when respondents 

strongly agree with dual-earning expectations.  

Model 3 of Table 2 presents the additive model findings regarding attitudes about 

preferred lengths of paid leave for fathers. Once again, there is evidence that gendered 

expectations and family strains predict attitudes about paid leave offerings, as hypothesized. For 

example, women (b = .30; p < 0.001) are more supportive of longer paid leaves for fathers, 

compared to men. Also, dual-earning expectations (b = .05; p < 0.05) are associated with longer 

desired lengths of leave for fathers, whereas separate spheres attitudes (b = -.39; p < 0.001) are 
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associated with shorter desired lengths of paid leave for fathers. There is also expected evidence 

of the influence of family-related strains and ideations such that recognizing the expense of 

raising children (b = .11; p < 0.001) and experiencing more frequent work-family conflict (b = 

.15; p < 0.001) are each positively correlated with support for longer paid leave offerings for 

fathers. In addition, housework (b = .12; p < 0.001) and family care (b = .15; p < 0.001) hours 

are each associated with preferences for longer paid leave for fathers. As expected, age (b = -.01; 

p < 0.001) is negatively associated with preferences for longer leave offerings.  

In Model 4 of Table 2, we present evidence of interaction effects in predicting preferred 

lengths of paid leave for fathers. Once again, there is evidence that the association between dual-

earning expectations and preferences for lengths of leave for fathers varies by separate spheres 

and intensive mothering attitudes. As illustrated in Figure 2, dual-earning expectations only 

appear to significantly lead to preferences for longer lengths of leave offerings among those who 

agree with both separate spheres and intensive mothering attitudes. Relatedly, dual-earning 

expectations interact with intensive mothering attitudes such that agreeing with intensive 

mothering results in significantly longer predicted preferences for leave offerings, compared to 

disagreeing with intensive mothering at the same level of agreement with separate spheres 

(although result not specifically identified in Figure 2 for agreeing with separate spheres), when 

individuals strongly agree with dual-earning expectations. 

(Figure 2 about here) 

Model 5 of Table 2 displays the additive model results from predicting support for 

government contributions to funding paid leave for fathers. Once again, as hypothesized, there is 

evidence that gendered expectations and family strains are predictive of attitudes about paid 

parental leave for fathers. Consistent with previous results, women (OR = 1.10; p < 0.01) have 



 21 

10% higher odds of believing that the government should provide some funding of paid leave for 

fathers, compared to men. Also, dual-earning expectations (OR = 1.10; p < 0.001) are positively 

associated with support for government funding of paid leave for fathers, while endorsing 

separate spheres (OR = 0.79; p < 0.001) and intensive mothering (OR = 0.97; p < 0.05) attitudes 

are negatively associated with support for government funding of paid leave for fathers. In terms 

of family-related strains and ideations, recognizing that children are expensive (OR = 1.05; p < 

0.001) and experiencing more frequent work-family conflict (OR = 1.11; p < 0.001) are each 

associated with greater support for government funding of paid leave for fathers. In addition, 

family care hours (OR = 1.09; p < 0.001) are positively associated with support for government 

funding of paid leave and age (OR = 0.99; p < 0.001) is negatively associated with support for 

government funding of paid leave for fathers, as expected. Finally, at the country level, there is 

evidence that female empowerment (OR = 1.70; p < 0.05) and paid paternity leave offering (OR 

= 1.02; p < 0.01) levels are positively associated with support for government funding of paid 

leave for fathers. 

Finally, we display the full interaction model for predicting support for government 

funding of paid parental leave for fathers in Model 6 of Table 2. Again, there is evidence that 

dual-earning expectations interact with separate spheres and intensive mothering attitudes in 

predicting support for paid leave offerings for fathers. As shown in Figure 3, there is evidence 

that dual-earning expectations particularly matter for those who agree with separate spheres; 

also, dual-earning expectations particularly matter for those who agree with intensive mothering. 

Specifically, there are steeper slopes for the increases in predicted probabilities for supporting 

government funding of paid leave for fathers among respondents who endorse separate spheres, 

compared to those who do not endorse separate spheres, as dual-earning expectations increase. 
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Also, agreeing with intensive mothering elevates these slopes such that there is no longer a 

significant difference between those who agree versus disagree with intensive mothering, at the 

same level of agreeing (although result not specifically identified in Figure 3) or disagreeing with 

separate spheres, when respondents strongly agree with dual-earning expectations. 

(Figure 3 about here) 

DISCUSSION 

While scholars recognize the many benefits that paid [parental or paternity] leave for 

fathers can offer to family life (Huerta et al., 2014; Johansson, 2010; Patnaik, 2019), its access 

and utilization vary tremendously across the world (OECD, 2016; UNICEF, 2018). As public 

opinions can both inform and reflect social policy (Brooks & Manza, 2006), it is especially 

important to understand public opinions about paid leave for fathers across sociocultural 

contexts, in order to make sense of its varying provisions and utilization across the world (Petts 

et al., 2020; Valarino et al., 2018). In the present study, we analyzed public opinions about paid 

leave for fathers with data from 26 OECD countries using the 2012 International Social Survey 

Programme. In the process, we focused on the patterns and predictors of public opinions about 

the provision, length, and source of paid leave for fathers and highlighted how gender 

expectations and family strains matter for attitudes about paid parental leave for fathers, within 

different country-level contexts. The findings indicated widespread support for paid parental 

leave availability for fathers, substantial lengths of leave offerings for fathers, and government 

funding of leave. In addition, the findings demonstrated that attitudes about paid leave for fathers 

are quite gendered and frequently a function of experiences and/or ideations about family strains. 

Below, we review the support for our hypotheses and contextualize our findings.  
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 First, it is important to emphasize that we found a great deal of support for paid parental 

leave for fathers, in our descriptive results. For example, 61% of respondents reported that paid 

parental leave should be made available for fathers. Furthermore, individuals thought that, on 

average, three months of paid leave for fathers would be appropriate. Finally, more than half of 

all respondents—that is, 53%—suggested that the government should be responsible for funding 

at least some of fathers’ paid leave offerings. Thus, a preference for generous paid parental leave 

offerings for fathers seems to be a popular public opinion across the world. This finding is in line 

with changing expectations for fathering behaviors (Hook, 2006; Petts et al., 2020). 

 Second, we found consistent support for our hypotheses about the implications of 

gendered expectations for attitudes about paid parental leave for fathers. For example, compared 

to men, women were more supportive of paid leave offerings for fathers, longer leave offerings, 

and government funding of the leave offerings. These results are consistent with not only 

challenges to gendered expectations for divisions of labor, but also with the recognition that 

one’s policy attitudes may be shaped by one’s own self-interests (Blekesaune & Quadagno, 

2003; Petts et al., 2020; Valarino et al., 2018). Even though fathers have tripled the amount of 

their time spent on childcare from 1965 to 2011, mothers still bear most of the burden when 

caring for a newborn (Bianchi et al., 2006; Livingston & Parker, 2019). In fact, Yavorsky et al. 

(2015) demonstrate that when an infant arrives, a mother’s weekly workload in both housework 

and employment increases by a total of 21 hours. In contrast, the workload only expands by 12.5 

hours for fathers, indicating a gender gap as large as 70%. As a consequence, because paid leave 

allows fathers to help take care of the baby while earning an income, it can be a considerable 

help for mothers. Indeed, paid leave for fathers is associated with numerous benefits for women 

including better postmortem health (Persson & Rossin-Slater, 2019), higher earnings for mothers 
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(Johansson, 2010), and greater participation from fathers in housework and childcare (Bünning, 

2015; Patnaik, 2019; Petts & Knoester, 2018). Therefore, perhaps due to these expectations and 

benefits, women are more inclined than men to support paid leave for fathers.   

 Moreover, as hypothesized, we found evidence that different dimensions of gendered 

attitudes are independently and interactively influential in predicting attitudes about paid leave 

for fathers. These results build on recent work that emphasizes the complex, multidimensional 

nature of gender ideologies (Grunow et al., 2018; Knight & Brinton, 2017). For example, we 

found consistent evidence that dual-earning expectations lead to greater support for paid leave 

offerings for fathers. Also, even after taking these expectations into account, there was consistent 

evidence that attitudes about traditionally gendered separate spheres of expertise and 

commitments are negatively associated with support for more generous and widespread paid 

leave offerings for fathers.  

Yet, we also found evidence that these gendered attitudes interact with one another in 

predicting support of paid parental leave offerings for fathers. Specifically, dual-earning 

expectations appear to determine the extent to which separate spheres and intensive mothering 

attitudes predict support for paid leaves. For example, dual-earning expectations appear to 

especially increase the likelihood of supporting more generous leave offerings among individuals 

who endorse separate spheres and intensive mothering attitudes. Also, significant differences in 

the predicted probabilities of support for more generous paid leave offerings between those who 

agree versus disagree with separate spheres, and agree versus disagree with intensive mothering, 

are most consistently apparent among those who also strongly disagree with dual-earning 

expectations. Thus, in sum, paid parental leave attitudes seem to be quite gendered, but in unique 

ways depending on one’s preferences for who participates in paid labor, how the division of 
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household and paid labor should be allocated, and the degree to which mothers are unique and 

indispensable parents who should be engaged in intensive parenting commitments. As such, 

results from this study reaffirm the importance of considering the multidimensional components 

of gender ideologies and how different dimensions may be associated with attitudes toward paid 

parental leave in different ways, in different contexts (Craig & Mullan, 2010; Grunow et al., 

2018; Knight & Brinton, 2017).  

 In addition, consistent with our hypotheses, we found evidence that family strains are 

linked to attitudes about paid parental leave offerings for fathers. For example, recognizing the 

extent to which children are expensive and experiencing more frequent work-family conflicts are 

consistently and positively associated with support for more generous paid parental leave 

offerings for fathers. Moreover, there is frequent evidence that one’s involvement in unpaid labor 

is positively correlated with support for more generous paid leave policies for fathers. Finally, as 

expected, we found evidence that younger individuals, who are more likely than older 

individuals to face more of the family strains of raising children, are consistently more likely to 

endorse paid parental leave availability for fathers, longer leave offerings, and government 

funding of leaves. These findings are in line with the assumptions that public policy attitudes are 

frequently aligned with one’s self-interests and that paid parental leave for fathers can help to 

ease family strains (Blekesaune & Quadagno, 2003; Valarino et al., 2018). 

 Finally, our results indicate that country-level contexts matter for attitudes about social 

policies and that the contexts both reflect and contribute to gendered expectations and family 

strains. As hypothesized, there was support for our anticipation that country-level indicators of 

female empowerment would be positively associated with attitudes about paid parental leave 

offerings for fathers; female empowerment was positively associated with support for both the 
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availability and government funding of paid leave for fathers. Also, existing parental leave 

offerings were positively associated with support for more generous paid parental leave offerings 

for fathers, as expected. These findings seem to indicate the influence that more egalitarian 

gender attitudes and a desire for more progressive public policies have on instituting family 

policies such as paid parental leave for fathers; likewise, they seem to reflect that extant paid 

parental leave policies in a society affect the gendered attitudes and family policy preferences of 

its members. Consequently, family leave-taking for fathers is frequently viewed as a challenge to 

traditionally gendered expectations and as a partial antidote to particularly gendered family 

strains (Petts et al., 2020; Valarino et al., 2018). Therefore, tracking and understanding attitudes 

about paid parental leave offerings for fathers is a necessary barometer for understanding 

gendered attitudes, support for public policies that seek to alleviate family strains, and calls for 

social changes. It is especially important as two thirds of infants are still born in countries 

without the benefits of mandated paid parental leave for fathers today (UNICEF, 2018).  

 Nevertheless, our study does have some important limitations. First, the ISSP data is 

cross-sectional, which limits our ability to investigate evidence of causal flow (e.g., whether 

gendered attitudes predict preference for policies or vice versa). Longitudinal data could enhance 

the ability to describe the extent to which changes in public opinions about paid leave may be 

responding to, or leading to, new family leave benefits or cultural value contexts, in different 

countries. A better understanding of causal flow(s) could inform policymaking attempts and the 

design of appropriate policies, for example (e.g., should they seek to respond to and/or change 

cultural values?). Second, since our sample consists of mostly European OECD members, we are 

limited in our analysis of attitudes across disproportionately wealthy and democratic countries. 

Thus, while our analysis captures differences in public opinions about paid leave for fathers 
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across these countries, the findings are likely understating the degree to which variation exists 

globally. We are also unable to sufficiently account for workplace characteristics in this research, 

due to a lack of data. Workplaces often determine access to paid leave in the United States, but 

also play an important role in take-up rates of leave in other countries (Desilver, 2017; Haas & 

Hwang, 2019). As such, a better consideration of workplace characteristics could improve this 

research. Finally, although we control for a variety of indicators of cultural contexts in our 

analysis, future research should seek to more prominently address the interplay between country-

level indicators, individual-level factors, and cultural expectations in shaping attitudes and 

behaviors (Budig et al., 2012; Valarino et al., 2018). 

 Despite these limitations, we advance previous research by investigating attitudes about 

paid parental leave offerings for fathers in a broader multilevel, cross-national context and 

through emphasizing the salience of gendered expectations and family strains, to a greater extent. 

Our analysis of more than 33,000 individuals from 26 OECD countries revealed substantial, 

albeit varying, levels of support for paid leave offerings for fathers. In addition, we found that 

individual- and country-level indicators of gendered expectations and family-related strains and 

ideations are associated with public opinions about support for paid parental leave availability, 

desired length of leave offerings, and government funding of leave for fathers. Furthermore, 

building on previous research (e.g., Grunow et al., 2018; Knight & Brinton, 2017), we found 

reason to continue to recognize and consider multidimensional aspects of gender ideologies 

when studying gendered attitudes and behaviors.  

 Overall, the findings from this study contribute further evidence of changing preferences 

for institutionalized support for more flexible and egalitarian combinations of work and family 

commitments, over recent decades. Relatedly, substantial levels of support for fathers’ leave 
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offerings symbolize an increasing awareness of the importance of father involvement in 

children’s lives for family well-being (Koslowski et al., 2019; Petts et al., 2020; Valarino et al., 

2018). Thus, policymakers and workplaces should seek to be responsive to these preferences. 

Still, preferences for paid leave for fathers continue to be highly gendered. While increasing 

access to, and support of, paid leave for fathers may help to reduce some of these barriers to 

greater gender egalitarianism, such practices are unlikely to institute new eras of widespread 

gender egalitarian attitudes, opportunities, and practices, alone (Haas & Hwang, 2019). Indeed, 

the results from this study show that gendered expectations substantially vary, and they are 

multidimensional. As such, uniform agreement, across and within countries, even on the nature 

of parental leave offerings for fathers is unlikely—although compromises are achievable that 

support relatively generous leave offerings for fathers. In fact, different challenges persist in 

institutionalizing generous paid leave offerings for fathers and finding consensus levels of 

support, for the nature of such paid leave offerings depends on differing gender ideologies within 

societies and across populations, therein (Koslowski et al., 2019; Petts et al., 2020; Valarino et 

al., 2018).  

 Nevertheless, these goals of seeking to institute appropriate leave-taking opportunities, in 

line with preferences for generous offerings for fathers, seem to be important to pursue—

especially in light of the accumulating evidence of the benefits of fathers’ leave-taking for family 

well-being, after the arrival of a new child (Haas & Hwang, 2019; Huerta et al., 2014; Patnaik, 

2019; World Bank Group, 2018). The present study helps to inform pursuits of these goals, as it 

offers evidence of the patterns of public opinions about leave offerings and the factors that 

distinguish these public opinions. 
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Table 1. Descriptive statistics for all variables used in the 2012 ISSP analysis  
     
 Full Sample Male Female Difference 

Dependent variables     
Support provision of paid leave for fathers 60.92 57.35 63.97 *** 
Desired length of paid leave for fathers (in months) 3.01 2.72 3.27 *** 

 (4.21) (4.05) (4.32)  
Support for government funding of paid leave for fathers 53.35 50.84 55.50 *** 

     
Gendered expectations     

Female 53.84    
Dual-earning expectations 3.99 3.90 4.06 *** 

 (0.98) (1.00) (0.95)  
Separate spheres attitudes 2.44 2.58 2.32 *** 

 (1.29) (1.28) (1.28)  
Intensive mothering attitudes 2.84 2.89 2.81 *** 

 (1.30) (1.27) (1.32)  
     

Family-related strains and ideations     
Having children is expensive 3.01 2.99 3.03 * 

 (1.14) (1.12) (1.15)  
Work-family conflict 0.60 0.61 0.59 * 

 (1.01) (1.00) (1.01)  
     

Unpaid and paid work     
Weekly housework hours 0.01 -0.30 0.27 *** 
 (1.00) (0.80) (1.08)  
Weekly family care hours -0.01 -0.20 0.16 *** 
 (1.00) (0.73) (1.16)  
Spousal weekly housework hours 0.03 0.39 (-0.29) *** 
 (1.01) (1.21) 0.66  
Spousal weekly family care hours 0.02 0.16 (-0.11) *** 
 (1.00) (1.12) (0.86)  
Employment     
      Work full time 37.76 44.70 31.81 Ref 
      Work part time 11.86 6.22 16.69 *** 
      Work overtime 6.36 10.02 3.21 *** 
      Not working 44.03 39.05 48.29 *** 
Partner employed 0.39 0.35 0.42 *** 
 (0.49) (0.47) (0.49)  
     

Family Context     
Marital status     
      Married  56.04 59.51 53.06 Ref 
      Cohabiting 8.99 8.77 9.17 *** 
      Single 34.97 31.71 37.77 *** 
Number of resident children 0.60 0.55 0.65 *** 

 (1.03) (0.99) (1.06)  
     

Background characteristics     
Age 48.93 49.50 48.44 *** 

 (17.48) (17.54) (17.42)  
Education 12.60 12.67 12.55 ** 

 (4.26) (4.17) (4.33)  
Religious participation 1.06 1.01 1.11 *** 

 (1.05) (1.05) (1.06)  
Lack of participation in last general election 0.17 0.16 0.17 * 

 (0.37) (0.36) (0.37)  
     

Country characteristics     
Female empowerment -0.02    
 (0.78)    
Total duration of paid leave offered in 2012 52.05    
 (42.95)    
Paid father-specific leave offered in 2012 8.64    
 (14.13)    
Fertility rate 1.70    
 (0.29)    
Democratic level 8.26    
 (0.96)    
GDP per capita/10,000 3.98    
 (2.12)    
Percent GDP on social spending 21.84    
 (5.78)    
     

     
N (Individual) 33,273 15,355 17,911  
N (Countries) 26 26 26  
Note: ***p < 0.001; **p < 0.01; * p < 0.05     
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Table 2. Multilevel regression results predicting preferences for the provision, desired length, and governmental funding of paid leave offerings for fathers 

 (1)  (2)  (3)   (4)   (5)  (6)  
 Support  Support   Length    Length   Governmental Funding 
 OR  OR  b  SE b  SE OR  OR  

       Gendered expectations             
Female 1.22 *** 1.22 *** 0.30 *** 0.05 0.30 *** 0.05 1.10 ** 1.11 ** 
Dual-earning expectations 1.12 *** 0.95  0.05 * 0.02 -0.18 ** 0.06 1.10 *** 0.94  
Separate spheres attitudes 0.78 *** 0.66 *** -0.39 *** 0.02 -0.55 *** 0.07 0.79 *** 0.67 *** 
Intensive mothering attitudes 0.97 ** 0.90 * 0.04  0.02 -0.13  0.08 0.97 * 0.91 * 

               
       Family-related strains and ideations          
Having children is expensive 1.05 *** 1.05 *** 0.11 *** 0.02 0.11 *** 0.02 1.05 *** 1.04 *** 
Work-family conflict 1.12 *** 1.12 *** 0.15 *** 0.02 0.14 *** 0.02 1.11 *** 1.11 *** 

               
       Other individual-level factors            
Weekly housework hours 1.01  1.01  0.12 *** 0.03 0.12 *** 0.03 1.02  1.02  
Weekly family care hours 1.10 *** 1.10 *** 0.15 *** 0.03 0.15 *** 0.03 1.09 *** 1.09 *** 
Spouse weekly housework hours 0.98  0.98  0.02  0.03 0.02  0.03 0.97  0.97  
Spouse weekly family care hours 1.00  1.00  0.03  0.03 0.03  0.03 1.00  1.00  
Employment status               
      Work part-timea 1.07  1.07  0.11  0.07 0.11  0.07 1.05  1.05  
      Work overtimea 0.84 ** 0.84 ** -0.05  0.09 -0.05  0.09 0.88 * 0.88 * 
      Not workinga 1.04  1.04  0.01  0.06 0.01  0.06 0.98  0.98  
Partner employed 0.95  0.94  -0.01  0.07 -0.02  0.07 0.98  0.98  
Marital status               
          Cohabitingb 1.23 *** 1.23 *** 0.19 * 0.08 0.19 * 0.08 1.14 ** 1.15 ** 
          Singleb 0.90 * 0.90 * -0.01 0.07 -0.01 0.07 0.88 ** 0.88 ** 
Number of resident children 0.99  0.99  0.02  0.03 0.02  0.03 1.03  1.02  
Age 0.99 *** 0.99 *** -0.01 *** 0.01 -0.01 *** 0.01 0.99 *** 0.99 *** 
Education 1.04 *** 1.04 *** 0.04 *** 0.01 0.04 *** 0.01 1.05 *** 1.05 *** 
Religious participation 0.98  0.98  -0.08 ** 0.03 -0.08 ** 0.03 0.96 ** 0.96 ** 
Lack of participation in last general 
election 

0.93  0.93  -0.04  0.06 -0.04  0.06 0.92 * 0.92 * 

               
       Country-level characteristics            
Female empowerment 1.94 * 1.94 * 0.16  0.73 0.16  0.74 1.70 * 1.71 * 
Total duration of paid leave offered in 2012 1.00  1.00  0.01  0.01 0.01  0.01 1.00  1.00  
Paid father-specific leave offered in 2012 1.03 *** 1.03 ** 0.01  0.02 0.01  0.02 1.02 ** 1.02 ** 
Fertility rate 1.36  1.36  -0.37  0.99 -0.37  0.99 1.14  1.14  
Democratic level 1.12  1.12  0.68  0.71 0.68  0.71 1.19  1.19  
GDP per capita/10,000 1.02  1.02  -0.18  0.22 -0.18  0.22 1.03  1.03  
Percent GDP on social spending 0.97  0.97  0.02  0.06 0.02  0.06 0.96  0.96  
               
       Interactions               
Dual-earning × Separate spheres 1.04 ***   0.04 * 0.02   1.04 *** 
Dual-earning × Intensive mothering 1.02     0.04 * 0.02   1.02  

               
               

N (Individual) 33,273  33,273  33,273   33,273   33,273  33,273  
N (Countries) 26  26  26   26   26  26  

***p < 0.001; **p < 0.01; * p < 0.05. aReference category is work full-time; bReference category is married 
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Note: a = significant difference at p < .05 to estimate for disagreeing with both separate spheres and intensive mothering, at the same level of 
dual-earning expectations; b = significant difference at p < .05 to estimate for strongly disagreeing with dual-earning expectations, with the same 
combination of separate spheres and intensive mothering attitudes.  

 

Note: a = significant difference at p < .05 to estimate for disagreeing with both separate spheres and intensive mothering, at the same level of 
dual-earning expectations; b = significant difference at p < .05 to estimate for strongly disagreeing with dual-earning expectations, with the same 
combination of separate spheres and intensive mothering attitudes.  
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Note: a = significant difference at p < .05 to estimate for disagreeing with both separate spheres and intensive mothering, at the same level of 
dual-earning expectations; b = significant difference at p < .05 to estimate for strongly disagreeing with dual-earning expectations, with the same 
combination of separate spheres and intensive mothering attitudes.  
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